Aditi Mahavidyalaya
(University of Delhi)
Delhi Auchandi Road, Bawana, Delhi-110039

Ph: 011-2752741, 011-27751317

Ref No. AMV/IQAC/SSR DVV - CRS/5.1.4

Criterion 5.1.4

The institution adopts the following for redressal of student grievances including sexual
harassment and ragging cases

b=

3.

Implementation of guidelines of statutory/regulatory bodies

Organisation wide awareness and undertakings on policies with zero tolerance
Mechanisms for submission of online/offline students’ grievances

Timely redressal of the grievances through appropriate committees

DVYV Queries — Clarification

Report of grievances from the concerned committee.

The mechanism of redressal should be available as document and should be hosted in the
HEI*s Website. The link of the same shall be provided to validate the same

Statutory regulations/norms of UGC/SRA to be provided

College clarification and response:

HEI Input: A. All of the Above (Please find for the relevant document-
https://aditi.du.ac.in/wp-content/uploads/2023/06/5.1.4.pdf )

As per the DVV requirements, enclosed are reports of grievances from the Internal Complaint
Committee (ICC), Students’ Grievance Redressal Committee, Anti- ragging committee
Documents of various redressal mechanisms and links hosted on the college website are also
enclosed, as well as UGC/SRA statutory regulations/norms, are also enclosed.
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https://aditi.du.ac.in/wp-content/uploads/2023/06/5.1.4.pdf

The following data relate to Internal Complaint Committee, Students’ Grievance Redressal
Committee and Anti-ragging committee have been included in SSR report

Documents Links

Awareness programmes and undertakings https://aditi.du.ac.in/wp-
content/uploads/2023/06/Organisation-wide-
awareness-and-undertakings-on-policies-
with-zero-tolerance.pdf

Proof for Implementation of guidelines https://aditi.du.ac.in/wp-
ofstatutory/regulatory bodies content/uploads/2023/06/Proof-for-
Implementation-of-guidelines-of-various-
statutory-and-regulatory-bodies.pdf
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INTERNAL COMPLAINT COMMITTEE

ICC of the college is constituted as per the UGC regulations and University guidelines.

Documents Links

Internal Complaint Committee | : https://aditi.du.ac.in/she/
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Internal Complaint Committee

MEMBER COMPOSITION OF CC. View Document
RULES GOVERNING .CC. View Document
Annual Compliance Report Letter of. CC. View Document
AT.R.onM.0.M.on Task Force on Women Safety View Document
UG Reguiations 015 (o sevual hrassment ofwomen i ighr ,
- View Document
education inttutons)
Mandatory Disclosure or Sexual Harassment ot Workplaces View Docurent
Orcinance - XV-Dfor Sexuol Harassment View Document
Guideines ond norms aid down by the Horlble Supreme Court in
Vihaka and Others Vs, Stte of Rejasthan and Others T 1997 (7)SC View Document
)
Guidelnes -1CC Hectons View Document
ICC- Grigvonces Reports View Document
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Documents

Links

Members of Internal
Complaint Committee

https://aditi.du.ac.in/wp-content/uploads/2023/04/ICC-committee-

name.pdf
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The Internal Complaint Committee is hereby constituted with the following members:

SL.No.

Name Designation Gender Contact Details
1. Dr.Manisha Presiding Female 9013568380
Officer i iti.du.ac.i
2. Prof. Neelam | Member Female 9873910379
Rathi athi@hotmai
3. Dr.Sunita Member Female 9818872958
Pareeck sunitapareek125@gmail.com
4. Ms.Seema Non Teaching | Female 9911792930
Bhatnagar Member sbhatnagar@aditi.du.ac.in
5. Ms.Anju Non Teaching | Female 97115591 27
Panchal Member
6. Shri Saurabh | External Male
Sharma Member -
Advocate
7 Ms.Parul External Female 09990911117
Sharma Member - NGO parulsharma99 10@gmail.com
8. Ms.Neha Student Member | Female 8630349442
Sharma neha592hts@gmail.com
9, Ms.Pragati Student Member | Female 6200266260
pragatik659@gmail.com
10. Ms.Arzoo Student Member | Female 9211115053
dahiyababli95 1@gmail.com
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As per the DVV requirement, Enclosed report of grievances from the Internal Complaint
Committee (ICC)

Document Links

Report of grievances of Internal https://aditi.du.ac.in/wp-content/uploads/2023/07/1CC-
Complaint Committee Grievances-Report-.pdf
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To,
The District Magistiate,

Alipur, Delhi-1 10036

Subject: Annual Complinnee
2021-22)

- DNeor Sir. Madam, ;]

Reporve of Adith_Mahavidyalayn, 1CC (2019-20, 2020-2),

'he Tnternal Complaint Commitiee of’ Aditi Mahavidyalaya is functioning as per norms. The

college 1CC veceived the following numbers of complaints:

I, -2015-20 2 One dmplaint
2020-21 3 Three complaints
3. 2021-22

k9
Two complaints :
All the complaints were resolved within the stipulated 1ime period of less than 20 days. The

reports for the same were submitted ta the college and presented before the Governing Body ol the
college

&t
I'here s one ongoing complaint in the year 2021-22,

The college 1CC has conducted orientation programme for the students of the college. The”

committee has also held seminars und webinars for the students and the faculties. In addition to this

. Legal Literacy Course was conducted in association with DLSA North twice in the last two years and

colleze is planning to have Legal Aid Clinic in the college campus.

This is tor your information please.

Thanking you,

With regards, !
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To, SOC,E- ! )\Lubwb

The Principal,
Aditi Mahavidyalaya,
J 2128
University of Delhi, Delhi.
Subject: Submission of A IR rt of Internal Complaints Committee as per requirement of Section
of Sexual Harassment of Women at Workpla Prevention , Prohibition and Redr

Dear Ma’am/sir,

Annual Report of Internal Complaints Committee for the Calendar Year 2018,

The committee received one complaint. The matter was resolved within the stipulated time of less than
90 days. One complaint received in 2017 was resolved in 2018 within the stipulated time of less than SO
days.

The college through various committees conducted Awareness programs on gender related issues.
Thanking You,
Yours Faithfully

ICC Tea
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To, == q E )\hl“!.!!/
The Principal, ‘g D Q
Aditi Mahavidyalaya, M

2012119

University of Delhi, Delhi.

Subject: missi f R rt of Internal Complaints Commit r irem fSection
21(1) of Sexual Harassment of Women at Workplace (Prevention , Prohibition and Redressal JAct

Dear Ma'am/Sir,

Annual Report of Internal Complaints Committee for the Calendar Year 2019

The committee received one complaint. The matter was resolved within the stipulated time of less than
S0 days.

The college through various committees conducted Awareness programs on gender related issues. ICC
in association with Delhi police conducted an awareness program on women safety related issues.
Himmat plus app was downloaded by the faculty and students during the course of the program. A road
safety program was conducted with the assistance of Delhi police for the students. A seminar on legal
literacy was conducted by the college in association with DSLSA North to make the students aware of
their legal rights.

Thanking You,

Yours Faithfully

ICC Team I
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The Principal, w

Aditi Mahavidyalaya, 21 22020

University of Delhi, Delhi.

Subject: Submission of Annual R rt of Internal Complaints Commi rr irement of i
21(1) of Sexual Harassment of Women at Workp! Preventi rohibiti; d Redre Al

Dear Ma’am/Sir,
Annual R nternal Complaints Committee for the Calendar Year 2020.

The committee received one complaint. The matter was resolved within the stipulated time of less than
90 days.

The college through various committees conducted Awareness programs on gender related issues. A
webinar on Domestic Violence in times of Covid-19 and another webinar on Sexual Harassment of
Women Prevention and Protection were conducted for the Students and Faculty. A Legal Add on Course
was conducted by the college in association with DSLSA North to make the students aware of their legal
rights.

Thanking You,
Yours Faithfull

ICC Team
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To,

The Principal,
Aditi Mahavidyalaya,

University of Delhi, Delhi.

Subject: Submission of Annual Report of Internal Complaints Commit

21(1) of Sexual Harassment_of Work

Dear Ma’am/Sir,
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Prevention , Prohibition and Redressal )A

Annual Report of Internal Complaints Committee for the Calendar Year 2021.

The committee received one complaint. The matter was resclved within the stipulated time of less than

90 days,

The college through various committees conducted Awareness programs on gender related issues.
Women development Cell & ICC held an Orientation program to make them aware of the various
platforms available in the college to redress any problems they face, a film screening program, a
webinar on breast cancer and another on mental health was conducted for the students. Legal Add on

Course was conducted by the college in asscciation with DSLSA —Nort
their legal rights.

Thanking You,

Yours Faithfully Ez i /e?
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Aditi Mahavidyalaya
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To,

The Principal,

Aditi Mahavidval ,Dﬂlo-g.?.f.‘.u“)z—&gnmur:
iti Mahavidyalaya, %
20 12: 24
University of Delhi, Delhi. W
pe -~
Subject:Submission of Annual Report of Internal Complaints Committee as per r uirement of Section é‘\‘/'/
21 f Sexual Harassment of Women at Workplace Prevention , Prohibiti nd Redressal )Act

Dear Ma’am/Sir,

Annual Report of Internal Complaints Committee for the Calendar Year 2022.

The committee received one complaint. The matter was resolved within the stipulated time of less than
90 days.

The college through various committees conducted Awareness programs on gender related issues.
Women development Cell & ICC held an Orientation program to make them aware of the various
platforms available in the college to redress any problems they face, a film a webinar on the role of
Women elected representatives. A training program on Stand up against Street Harassment was
conductedfor the students. Valedictory session of the legal Add on Course conducted by the college in
association with DSLSA North to make the students aware of their legal rights was conducted by the
college. Sanitary napkin distribution drive was conducted along with the students in 1) Colony Bawana.

Thanking You,

Yours Faithfully
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U.G.C. REGULATIONS,2015 (FOR SEXUAL HARASSMENT OF WOMEN IN HIGHER
EDUCATION INSTITUTIONS)

Documents

Links

U.G.C. REGULATIONS,2015

https://aditi.du.ac.in/wp-content/uploads/2023/04/U.G.C.-
Regulations2015-for-sexual-harassment-of-women-in-higher-
eduactino-institutions.pdf
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The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)

Act, 2013.
Documents Links
U.G.C. REGULATIONS,2015 https://aditi.du.ac.in/wp-
content/uploads/2023/04/SexualHarssmentatWorkplace-1-1-2.pdf

Sexual Harassment at Workplace

(Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal)
Act, 2013 &

Some provisions of Indian Penal Code,1860)
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ACTION TAKEN REPORT ON TASK FORCE ON WOMEN SAFETY

Documents Links

Action Taken Report on Task Force on https://aditi.du.ac.in/wp-content/uploads/2023/04/A.-T.-R.-om-
M.-0O.-M.-on-Task-Force-on-Women-Safety.pdf

Women Safety

! (Universityy of Delhi)
Auchandl Road, Bawana, Delhi-110039
| Telefax : 011-27751317

Rel. No, AN 2ZOZL 1810 Date : 22.10.2021

The Director

Directorate of Higher Education
Govt. Of NCT of Delhi

BTE Block, Muni Maya Ram Marg
Pitam Pura

Delhi-110034

Subject : ATR on MOM dated 29.10.2021 of Task Force on Women Safety in Delhi

Dear Sir/Madam,

This is in response to the ATR on MOM dated 29.10.2021 of Task Force on Women Safety in Delhi

received via office mail dated 12.10.2021.

Action Taken Report

1. As per point number eight regarding installation of ComplainvSuggestion Box in the
educational institution. We would like to inform you that the college already has a

Complaint Box. The Complaint Box is located at the entrance/ lobby of the college.

The second aspect of point number eight relates to the NCERT & SCERT syllabus. This

N

has no bearing on the college.

3. We would further like 1o inform you that college through WDC, 1CC and other committees
regularly conducts programmes to sensitize the students and faculty regarding gender
related issues. A Legal Add on Course is being conducted by DSLA and the college for the
students to make them aware of their legal rights.

Thank you.

Regards,
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Ref, NoMo kil def

The Director

Directorate of Higher [ ducation
Govt, of NCT of Delln

Board of Technical Education Campus
Muni Maya Ram Jain Marg, Pitam Pura,

DELHI-110034
f the 16" meeting of “Task Force on Women

Subject :  Action taken report to point_ number 8 of the 16
Safety in Delhi

Sir,

This is in response to the letter dated 19/04/2022 sent by Deputy Secretary (1lome) received on 207 April
2022 by mail pertaining to the 16™ meeting of the wTask Force on Wamen Safery in Delhi” held on

10:02:2022.

. The college has CCTV Cameras installed at the gate and other locations within college There
are a total of thirty CCTV Cameras in the college.

. The college has three hoards displaying information regarding ICC. grievance redressal, Womei
Development Cell.

. The college has « Complaint box that can be easily accessed by students.

e =  The College ICC and WDC organised an oricitation program (o sensitize the students about the
various platforms available to them for grievance redressal.

. A training session was organized by 1CC & WDC on how to stand up against street harassment

. A Film screening was organized 1o make them aware of their rights enshrined in the
constitunnn

. A certificate course on Legal awareness and knowledge was organized in association with North
District Legal Services Authority to make the students aware of their legal rights.

In addition to this various other committees of the college like NSS, NCC and depariments such a5
Bachelor of Social Waork, Mindi Journalism, Bachelor ol FEducation eic. also organize faiung
programmes as well 15 workshops o sensitize and train the studente.

Thank you.

Regards
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; Activities related to Women safety in the intervening period
message

e e e

;d-\’“—mahav‘\dya\aya <info@aditi. du.ac.in> Tue, Sep 27, 2022 at 2:50 AM
7o, AOMIN EDUCATION <dtehedu@gmail.com>
Ce: mamta Sharma <principal@aditi du ac.in>

Sir

This is in continuation to the earlier letter dated 07.07.2022 from the office of Principal,
Aditi Mahavidhyalaya.

Following are the activities related to women safety and empowerment organized by
Aditi Mahavidyalaya in the intervening period:

1. Pink booth has been installed at the college gate

2. Mol with Navijyoti for hands-on training of girl students has been signed to facilitate skill
based \earning.

3. \Workshops by placement cell for preparing professionals have been conducted and more
are in pipeline.

4.\Norkshops by the Commerce Department for preparing future ready professionals have
been conducted and more are in the pipeline.

5. Alumni panel discussion by the Commerce Department on Empowering Women beyond
sky.

. MoU with Central Depository Services Limited (a subsidiary of National Stock Exchange
of \ndia) for financial \iteracy has been signed.

7.20.09.2022: Workshop by Medical Committee on Acupressure workshop for treatment of
Common ilness without medicines.

8.20092022 Suicide Outreach under Prevention of Suicide by Empathy Society
Department of Psychology

9.12.09.2022 Session on "Anxiely to Success: A new paradigm” for channelising emotions
for happy mind and healthy body

10. Dot Mandala workshop by NSS
11.30.08.2022 Dot Mandala workshop by WDC
12.25.09.2022 webinar by WDC

on "how to generalize your emotions and combat
depressive thoughts"

13. \mplementation of ‘WWomen in Data Program' for Women at Delhi- NCR, and Karnataka in
collaboration with Learning Links Foundation,

14.30 hour training/Road Safety Awareness workshops on 8" Aug to 12" Aug,
2022 respectively for College Students.

’ 15. Collaboration with Yamuna Mission, Vrindaban, Uttar Pradesh for Stress free
environment.

PRINCIPAL
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Documents Links

Ordinance - XV-D for Sexual https://aditi.du.ac.in/wp-
Harassment content/uploads/2023/04/SexualHarssmentatWorkplace-1-1-2.pdf

ORDINANCE XV

Ord. XV-D- Sexual Harassment
Appendix-A

University Grants Commission (Prevention, Prohibition and Redressal of
Sexual Harassment of Women Employees and Students in Higher Educational
Institutions) Regulations, 2015

Section 1 — Short title extent and commencement

(1) These regulations may be called the University Grants Commission
(Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015.

(2) They shall apply to all higher educational institutions in India.

(3) They shall come into force on the date of their publication in the Official
Gazette.

Section 2 - Definitions

In these regulations, unless the context otherwise requires:-

(a) "aggrieved woman" means in relation to work place, a woman of any age
whether employed or not, who alleges to have been subjected to any act of
sexual harassment by the respondent;

(b) ‘Act’ means the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (14 of 2013);

(c) “campus” means the location or the land on which a Higher Educational
Institution and its related institutional facilities like libraries, laboratories,
lecture halls, residences, halls, toilets, student centres, hostels, dining halls,
stadiums, parking areas, parks-like settings and other amenities like health
centres, canteens, Bank counters, etc., are situated and also includes
extended campus and covers within its scope places visited as a student of
the HEI including transportation provided for the purpose of commuting to and
from the institution, the locations outside the institution on field trips,
internships, study tours, excursions, short- term placements, places used for
camps , cultural festivals, sports meets and such other activities where a
person is participating in the capacity of an employee or a student of the HEI;

(d) Commission” means the University Grants Commission established under
section 4 of the University Grants Commission Act, 1956 (3 of 1956);

(e) “covered individuals” are persons who have engaged in protected activity such
as filing a sexual harassment charge, or who are closely associated with an
individual who has engaged in protected activity and such person can be an
employee or a fellow student or guardian of the offended person;

(f) “employee” means a person as defined in the Act and also includes, for the
purposes of these Regulations trainee, apprentice (or called by any other

name), interns, volunteers, teacher istants, r ch assistants, whether
employed or not, including those involved in field studies, projects, short-visits
and camps;

(g) “Executive Authority” means the chief executive authority of the HEI, by
whatever name called, in which the general administration of the HEI is
vested. For public funded institutions the Executive Authority means the
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Documents Links

Guidelines and norms laid down by the Hon’ble Supreme | https://aditi.du.ac.in/wp-

Court in Vishaka and Others Vs. State of Rajasthan and  |content/uploads/2023/07/Guidelines-and-norms-laid-down-
Others(JT 1997 (7) SC 384) by-the-Honble-Supreme-Court-in-Vishaka-and-Others-Vs.-
State-of-Rajasthan-and-OthersJT-1997-7-SC-384.pdf

Vishaka Guidelines

against
Sexual Harassment at Workplace

Guidelines and norms laid down by the Hon'ble Supreme Court in Vishaka
and Others Vs. State of Rajasthan and Others (JT 1997 (7) SC 384)
HAVING RECARD to the definition of 'human rights' in Section 2 (d) of

the Protection of Human Rights Act, 1993,

TAKING NOTE of the fact that the present civil and penal laws in India do
not adequately provide for specific protection of women from sexual
harassment in work places and that enactment of such legislation will
take considerable time,

It is necessary and expedient for employers in work places as well as
other responsible persons or institutions to observe certain guidelines to
ensure the prevention of sexual harassment of women.

Duty of the Employer or other responsible persons in work places and
other institutions

It shall be the duty of the employer or other responsible persons in work
places or other institutions to prevent or deter the commission of acts of
sexual harassment and to provide the procedures for the resolution,
settlement or prosecution of acts, of sexual harassment by taking all
steps required.

Definition

For this purpose, sexual harassment includes such unwelcome sexually
determined behaviour (whether directly or by implication) as:

a) Physical contact and advances;

b) A demand or request for sexual favours;

c) Sexually coloured remarks;

d) Showing pornography;

e) Any other unwelcome physical, verbal or non-verbal conduct of
sexual nature
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Guidelines of University of Delhi - ICC Elections

Document

S Links

Guidelines of University of Delhi - ICC Elections | https:/aditi.du.ac.in/wp-

content/uploads/2023/07/Guidelines-ICC-Elections.pdf

~

University of Delhi

The guidelines to elect three student members of the Internal Complaints
Committee (ICC) in terms of Section 4 (1) (¢) of the University Grants Commission
(Prevention, Prohibition and Redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015:

Procedure for election:

In view of large number of students, election of 3 students representatives to the
ICC with at least one male student and one female student shall be held in two
tiers. The 1%t tier election shall be held at the Departmental/Centre level and the 2
tier election shall be held at the University level,

Schedule of the Election:

The 15t tier election should be conducted within 2 days from the date of
notification, and the 29 tier election should be conducted within 7 working days.
The Proctor shall be the Chief Election Officer for this election and may appoint
additional election officers as per requirement.

Day 1-2: [ 1%t " tier eclection of Class Representatives (CRs) at the
Department/Centre level.

Day 3. | Submission of the list of elected students (CRs) of the 15t tier by HoD
to the office of the Proctor.

Day 4 Filing of nomination for the 21 tier election

Day5 | Withdrawal of the nomination(s) by 5 p.m. and declaration of the

i list of eligible candidates for the 2 tier election.
Day 6 Preparations for 2nd tier election. ‘
Day 7 Voting for 2nd tier Election, counting of votes and declaration of}
55 >

result,

1¢t Tier Election:
The 1¢ tier election shall be held at the level of the Deparm\enf/CeggeLiu:f;e
Department / Centre may have students of Under-Graduate, l(zsctl:{) s bé
M. Phil and Ph.D programmes. In the 1%t tier, class representative
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elected for each academic programme i.e. (i) UG, (ii) PG, (iii) M.Phil & Ph.D run by

each Department.

-
If there are more than one section/class for a particular academic programme, one
class representative may be selected from amongst the CRs of each programme.
For instance, if there are 2 sections (class) in each year of three-year UG
Programme, then 3X2=6 class representatives (CRs) may be elected first.

Thereafter, these 6 CRs may then elect one amongst them as the UG-CR. Similarly,
one PG-CR may be elected to represent the Post-Graduate students and one

Research-CR may be elected to represent the M.Phil & Ph.D. students of the
Department/Centre. The election of the respective CRs shall be held by the

department after giving due notice to the students.

The election of the class representatives should be conducted by the Department /
Centre through a democratic, fair and transparent process and the Head of the

Department shall ensure the same.

The Head of the Department/Centre shall forward the list of class representatives
of the 1%t - ter election, which shall consists of 1 UG-CR representing

L.Jnder-Graduate students (if any); 1 PG-CR at the Master’s / Post-Graduate level
(including LLB); 1 Research - CR representing M.Phil (LLM) students & Ph.D.

scholars, of which at least one of the CRs should be female.

The following shall be the eligibility criteria for being elected as a C.R:
e He / She should be a student pursuing regular degree course in the

University.

Age limit for contesting 21 tier election will be: UG:17 to 22 years: PG: 24-25

and M. Phil/Ph.D: 28 years;

Minimum 75% attendance in the previous year / semester, as applicable;

e No backlog of papers;
onsolidated marks in the latest final

Must have secured at least 55% c¢
examination;

Not subjected to any disciplinar
criminal record. :

Page 2 of 4
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Election of student members to ¢,
0 the

« The names of the CRg se

ICC (2nd Tier election)

be the exh ive lj it by the D
austive list of | €partment / Centre to the Proctor’s Office shall

election at the Universityi

of the Proctor of the Uni
CRs separately for each |
candidates shall be 3 fe

evel, The

ectorate a
s well as probable candidates for the 21 tier

2nd H 3
tier election shall be conducted by the office

VeI'Sity. Nominations
may be invited f
1 ; rom among these
€ (UG/I G/IVIPhll & th), wherein at least one of the

ioibili 5 mal i
eligibility criteria: e student and all nominees shall satisfy the following

1. Each ’
nomi
thé depre nee should have at least one semester remaining for obtaining
gree on the date of filing the nomination.

2
Should not have contested 274 tier election of the ICC in the past.

Th d t§ s

ele?:tizc: tlefr of election shall be subject to a maximum of 10 candidates seeking

oo UnGo three posts of ICC membership. At least one female candidate each
, PG and Research programmes should figure in these 10 candidates for

the 2nd tier election.

A maximum of five (5) days shall

be given for filing the nominations for 2™ tier

election and the nominees shall be given 2 days to withdraw their nominations.
The final list of candidates for the 27¢ tier election may be announced within 24
hours of withdrawal of nominations. The 2nd tier election shall be held within
seven (7) working days from the date of announcement of the list of eligible

candidates.

The election in the ond ter will

be on the basis of preferential voting. The

candidates receiving maximum number of votes among each category ie. UG, PG
and Research, shall be declared elected, provided that at least one is a female
candidate. If all the three candidates who secured the highest votes in 2nd tier
election turn out to be male students, then to ensure at least one female student

representation int

he 1CC, the marks secured in class XII by those three candidates

(who received highest votes) shall be referred to. Amongst the three candidates,

whoever secured the least in t
and in his place the wo
highest number of votes shall be

category.

In case of a tie, the candi
the previous examination s

2

ent Representatives in the ICC.

he Class XII boards examination shall be eliminated
man candidate of the same category who received the

the student representative to the ICC for that

date getting higher percentage of consolidated marks in
hall be declared as elected.

The election result shall be duly notified. The three students s0 elected shall serve
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Term of the student members to the ICC
The term of the Rescarch Student Representative to the ICC shall be for a period
one year or till the result of subsequent 20 tier election is declared or till he/she is
a bonafide student of that course for which he/she was elected as CR, whichever is

carlier,
The term for the UG and PG student representatives to the ICC shall be for a
period of one academic year or till the declaration of results of the subsequent 2nd
tier election in the category, whichever is earlier, provided that

(i) UG and PG student representatives shall not répresent in the ICC from
the end of their examination (in May) till the commencement of the
subsequent academic session, and

UG and PG student representatives to the ICC shall, in no case, have a

term beyond one year.,

(i)

Grievance redressal:
The Grievance Officer of the 27d tier election shall be the Dean, Students” Welfare
of the University who is also the Nodal Officer, Grievances, in the University. Any
grievance relating to the 2nd tier election shall be submitted within 7 days of the
declaration of the result of the 2nd tier election,
The Grievance Officer for the 1¢t tier election shall be the Dean of the concerned

Faculty and shall redress the grievance by constituting an appropriate committee
teaching staff and a student

consisting of at least a senior faculty member, a non-
representative. The grievance relating to 1s tier election shall be submitted within 7

days of the declaration of result of 15 tier election.

Any grievance received after the expiry of the limitation period shall be considered
as time barred and hence rejected. However, the grievance mechanism including
the time limit shall be notified at the time of announcement of the 1st tier election

’

itself.
Deputy Registrar Fstab (NT)
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STUDENTS’ GRIEVANCE COMMITTEE

https://aditi.du.ac.in/wp-content/uploads/2023/04/Grievance-Redressal-mechanism-at-the-kiosk-
outside-Principal-Office.pdf

Grievance Redressal mechanism at the kiosk outside Principal Office

Dedicated email id - grievance@aditi.du.ac.in

Grievance Box

STAFF GRIEVANCE BOX Se'S b ottt i

STUDENTS COMPLAINT BOX
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Constitution of Students’ Grievance Redressal Committee Members

Documents Links

Committee Members https://aditi.du.ac.in/wp-content/uploads/2023/04/Student-
Grievance-Redressal-Cell-File.pdf

sifefa s=if9snag & At THakavidyalaga

et favalfdarsa) (University of Delhi)

nand) Road, Bawana, Delhi- 110023

Re. \u_&.‘xllc.z.&}.ﬂéq Dated /O ~10-22

NOTICE

The following Is hereby constituted under the convenorship of Dr. Punita Gupta
{Student Advisor) to deal with the day to day student grievances. The committee
will take the Action Taken Report an the wark dane by the Dealing Persons on
student grievances on a weekly basis, The members are as follows

Dr. Punita Gupta (Convenor)
Dr. Sheetal Sharma

Ms. Shashi Kumari

Dr. Kamlesh Wadhwa

Dr. Anish TV

Dr. Bhupender Singh
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As per the DVV requirement, enclosed report of grievances from the
Student’s grievances Redressal Committee

Documents

Links

Minutes — Students’ Grievance redressal committee

https://aditi.du.ac.in/wp-content/uploads/2023/04/Student-
Grievance-Redressal-Cell-Minutes.pdf
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REPORT OF REDRESSAL — STUDENTS’ GRIEVANCE REDRESSAL COMMITTEE

Documents

Links

Report of Redressal — Students’ Grievance redressal
committee

https://aditi.du.ac.in/wp-content/uploads/2023/07/Report-

of-Grievances-.pdf

Status of cases forwarded to the student advisor

Name Coilege | University Result related Action taken
roll roll no issues
number
1 Tulsi Passed YWCA Fee Letter along with Remind
out Refund supporting documents er sent,
mailed to YWCA No
respons
e
2 Ananya Passed Same case same same
out
3 Nahida Parveen Fail case Filled up the form for Tic has
Bsw Came through second chance for aliotted
DHE examination the
5 Contacted TIC and field
field work is allotted
Response has been
sent to DHE
4 Gunjan Sharma BELED Migration came Response is sent to
| year through DU VC university
S BHJ student Came through Response has been
regarding PMO/regarding sent
Hostel facility hostel facility
s Mansi BELED Through mail to Continuous Award
Regarding Oti outgoin info/ regarding Correspondence is is
Milang Award g batch her award money | being done with A/fc disburs
section and ed
i scholarship committee
7 Suman Anand BA(H)Hi | 19002588 Mail to college Office was asked 1o Ms
Hindi Patra ndi 02 v [@wa A (aB- ‘c’g?‘m";;c‘,xmme s Seemao |
karita Patraka ABSENT) have cone eanier (if any) ffice
rita OO @l with the assistan
e ~STaRgindt Univc.;-sity,;cr? ‘-e'g:l tis
= v regar: is matier ¢
f'"ﬁu;h“' ok | Algo sl‘:(.?em was asked TSRS
L | to provide her admat the
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MECHANISM OF REDRESSAL AND LINK HOSTED ON WEBSITE

As per the DVV requirement, the enclosed mechanism of redressal in college and links hosted

on the college website to face ragging.

Anti-Ragging Committee

Jnr

Azadiy,
Amrit Mahotsay

924\ Aditi Mahavidyalaya
EHRERIED)

Xu

o

ARV sy

CAMPUS+  STUDINTSCOANER+  ENAMINATEON  RESEARCH.  STUDYCENTER+  E-CONTENT

HOME  ABOUT~  ACADEMIC-  ADMISSIONS«

Regarding the U.G.C. directives to combat ragging in Aditi Mahavidyolaya, the following steps have been taken:

1. Al the Staff Councl Mesting, Prof. Hema Gupta was appointed as Comvenor and Prot. Nidhi Gosf as Co-Canvenor of the Anli-Ragging

Commitlee

3 Itis mandatory for al students to suom affidavits stating they wil not engage in harassment activities.
4. The commities educates senior and first-year students on the legal perspectives on antraqng redressal mechansms. During the

2 Aditi Mahavidyaiaya has both an offine and online procedura for studants and parents to file anti-raging affidavits
orizntation program, all freshars are given detailad information about ragping as well as strict penalties for those who wil be caught engaging

in ragging activities.
5. First-yaar students are /50 rovided with the phon2 numbers and e-mal acdresses of Anti-Ranaing Committee members so that they could

report any ragging activity in the collage without any delay
6. Every year, several teams of teachers are formed to inspect the college premises during cotlege hours to check for ragging activities. Students
who engage in ragyng wil be punished, rusticated, and aven expelied for 8 specific term based on the Principat's dacision and University

guidelines

7. Several notice boards ar placed in prominent focations throughout the cobiege stating the purishment for ragging in accordance with
Ordinance XV-C. Laroe, bold, 3nd colourful anti-ragaing posters have been placed throughout the college, sending the messade that ragaing

is unaoceptable. Thase include al of the anti-ragging committes’s contact information.

8. CCTV Cameras are placed at critcal pomts to monftor them.

Link

https://aditi.du.ac.in/anti-rageing/

Document
Anti-ragging committee



https://aditi.du.ac.in/anti-ragging/

Constitution of Anti-ragging Committee Members

Document Link

Anti-ragging committee Members | https://aditi.du.ac.in/wp-
content/uploads/2023/07/MEMBERS-OF-ANTI-
RAGGING-COMMITTEE-.pdf

ANTI RAGGING Undertaking BY STUDENTS AND PARENTS/GUARDIANS
https:[/www.antiragging.in/index.html

Aman Movement

ANTI RAGGING Undertaking BY STUDENTS AND PARENTS/GUARDIANS
https://www.amanmovement.org/raggingmain.htmi#affidavit
Anti- Ragging E-mail:antiragging2022@aditi.du.ac.in

Help Line Number of Anti-Ragging Committee
Aditi Mahavidyalaya

oN-27761217

Name of the Employee Position Address Contact Number Email Address
Department of Commerce, Aditi ~

Prof. il ! 4 iti.du.

rof. Hema Gupta Convenor Mahavidyalaya 9868440845 hgupta@aditidu.acin

Prof. Nidhi Goel Co-Convenor | CoPariment of Education, Adit 9891459348 nidhig@aditi.du.ac.in
Mahavidyalaya
Department of Commerce, Aditi .

Prof. Rajeev kaur Member 9810329899 rojeev@aditi.du.acin
Mahavidyalaya i
Department of Home Science, Adit

Prof, Reema Lamba Member P " d ' 9811765180 reema@aditi.du.ac.in
Mahavidyalaya



https://aditi.du.ac.in/wp-content/uploads/2023/07/MEMBERS-OF-ANTI-RAGGING-COMMITTEE-.pdf
https://aditi.du.ac.in/wp-content/uploads/2023/07/MEMBERS-OF-ANTI-RAGGING-COMMITTEE-.pdf
https://aditi.du.ac.in/wp-content/uploads/2023/07/MEMBERS-OF-ANTI-RAGGING-COMMITTEE-.pdf




Already submitted details of online and offline mechanisms in submitted
SSR report. Please see the below given link

Document Link

Online and offline mechanisms for | https://aditi.du.ac.in/wp-
ragging, ICC, Student’s grievances | content/uploads/2023/06/Mechanisms-for-submission-
committee of-online-offline-students-grievances.pdf

https://[www.antiragging.in/index.html

National Anti-Ragging Programme Monitoring Agency Centre for Youth
(C4Y) and AMAN Movement links has been displayed in college website

-

ﬁu‘&l‘l Ragging Related Circulars  IECKIT  Action Taken On CelebrationDay  Infromation~  Forms~»  Usefullinks  Videos  Contact Us

UNDERTAKING DOCUMENT

Reference No. *

Reference Numbe!

Email ¥

Registered Emall ID

Mabile No. *

Registered Mobile Number


https://www.antiragging.in/index.html
https://aditi.du.ac.in/wp-content/uploads/2023/06/Mechanisms-for-submission-of-online-offline-students-grievances.pdf
https://aditi.du.ac.in/wp-content/uploads/2023/06/Mechanisms-for-submission-of-online-offline-students-grievances.pdf
https://aditi.du.ac.in/wp-content/uploads/2023/06/Mechanisms-for-submission-of-online-offline-students-grievances.pdf

AMAN Movement

https://www.amanmovement.org/raggingmain.html#affidavit



https://www.amanmovement.org/raggingmain.html#affidavit

ORDINANCE XV-C

As per the DVV requirement, Statutory regulations/norms of UGC/SRA related to Anti-
the ragging committee

Document Link

ORDINANCE XV-C https://aditi.du.ac.in/wp-
content/uploads/2023/07/ORDINANCE-XV-new-1.pdf

ORDINANCE XV-C Prohibition and Punishment for Ragging

1. Ragging in any form is strictly prohibited, within the premises of College / Department or Institution and any part
of Delhi University system as well as on public transport.

2.  Any individual or collective act or practice of ragging constitutes gross indiscipline and shall be dealt with under
this Ordinance.

3. Ragging for the purposes of this Ordinance, ordinarily means any act, conduct or practice by which dominant
power or status of senior students is brought to bear on students freshly enrolled or students who are in any way
considered junior or inferior by other students; and includes individual or collective acts or practices which

a. Involve physical assault or threat to use of physical force.
b. Violate the status, dignity and honour of women students.
c. Violate the status, dignity and honour of students belonging to the scheduled caste and tribe.

d. Expose students to ridicule and contempt and affect their self-esteem.
e. Entail verbal abuse and aggression, indecent gestures and obscene behavior.

4. The Principal of a College, the Head of the Department or an Institution, the authorities of College, or University Hostel
or Halls of Residence shall take immediate action on any information of the occurrence of ragging.

5. Notwithstanding anything in Clause (4) above, the Proctor may also Suo moto enquire into any incident of ragging and
make a report to the Principal/ Vice-Chancellor of the identity of those who have engaged in ragging and the nature of the
incident.

6. The Proctor may also submit an initial report establishing the identity of the perpetrators of ragging and the nature of
the ragging incident.

7. If the Principal of a College or Head of the Department or Institution or the Proctor is satisfied that for some reason, to
be recorded in writing, it is not reasonably practical to hold such an enquiry, he/ she may so advise the Principal/Vice-
Chancellor accordingly.

8. When the Principal/ Vice-Chancellor Is satisfied that It is not expedient to hold such an enquiry, his / her decision shall be
final.

9. On the receipt of a report under Clause (5) or (6) or a determination by the relevant authority under clause (7) disclosing
the occurrence of ragging incidents described in Clause 3(a), (b) and (c) the Principal/ Vice-Chancellor shall direct or order
rustication of a student or students for a specific number of years.

10. The Vice-chancellor may in other cases of ragging order or direct that any student or students be expelled or be not for
a stated period, admitted to a programme of study in a college, departmental examination for one or more years or that
the results of the student or students concerned in the examination or examinations in which they appeared be cancelled.

11. In case any students who have obtained degrees or diplomas of the University of Delhi are found guilty; under this
Ordinance, appropriate action will be taken under Statute 15 for withdrawal of degrees or diploma conferred by the
University.

12. For the purpose of this Ordinance, abetment to ragging whether by way of any act, practice or incitement of ragging
will also amount to ragging.

13. All Institutions within the Delhi University system shall be obligated to carry out instructions / directions issued under
this Ordinance, and to give aid assistance to the Vice-Chancellor to achieve the effective implementation of the Ordinance.


https://aditi.du.ac.in/wp-content/uploads/2023/07/ORDINANCE-XV-new-1.pdf
https://aditi.du.ac.in/wp-content/uploads/2023/07/ORDINANCE-XV-new-1.pdf

Guidelines Regarding Discipline and Anti Ragging

Document Link

Guidelines Regarding Discipline
and Anti Ragging

https://aditi.du.ac.in/wp-

content/uploads/2023/07/ORDINANCE-XV-new-1.pdf
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11,

12.

PROCTOR’S OFFICE
UNIVERSITY OF DELHI
DELHI-110007

GUIDELINES BEGARDING DISCIPLINE AND ANTI-RAGGING

All matters relating to maintenance of discipline among students in the University/affiliated Colleges and
Institutions/Departments /Faculties/Halls /Hostels will be governed by Ordinance XV (B) and XV (C). Kindly
refer Clause 3 - Ordinance XV (B) which defines categorically the acts of gross indiscipline on the part of student.

Detailed rules of discipline and proper conduct of students shall be framed at local level by the Deans of
Faculties/Heads of Departments/Principals/Provosts of Halls/Hostels of Residence/ Wardens of College Hostels.
These rules are to supplement rather than substitute guidelines available from the University.

Full publicity should be given to the existing Ordinances XV (B), XV(C) of the University & The Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 (14 of 2013) - website
h vedan 0 X -harassment-worm B gven edressal-act-20 along with
the local level rules and regulations to render a safe and secure environment to the students especially new
comers.

As identified in Cl 5, Ordi XV(B) the Heads of Institutions “shall have the authority to exercise all
such disciplinary powers” over students in their respective institutions. Further, they may identify a
Discipli v R ce Person (DRP) in each College /Hostel/Hall/Department/Faculty. The name, address
and telephone number of the DRP should be immediately intimated to the Proctor’'s Office for record and
reference. The DRP may directly liaison with the Proctor’s Office of the University.

The Institutions may erect suitable hoardings/bill boards/b s In pr i 1 within the
respective Campus to exhort the students to prevent or not to indulge in ragging. The names of the officlals
to be contacted and their teleph bers to report any incidence of ragging should be clearly
displayed on the notice board. -

Along with the Disciplinary Committee Person, senior teachers, NCC/NSS officers, if any, and senior students may
be involved to form a Disciplinary Committee (DC) at the college/faculty/ department level.

The DC shall be expected to maintain law and order inside the college/department. The Committee shall facilitate
the Process of induction of new entrants, election of new office bearers of union/association/society, organisation
of functions and all related activities of the student community in their respective premises.

Vigilance squads may be constituted (in addition to the DC) taking help of NCC/NSS student volunteers wherever
possible to keep constant vigil to avoid cases of indiscipline amongst students and any kind of untoward incident.
Such squads may be specifically instructed to take timely action to prevent incidents of hooliganism, ragging, eve-
teasing and any other undesirable event. The Vigilance squads should also be directed to take care of activities in
and around the institutional premises including the cafeteria/canteen/dhaba/student common rooms/visitors’
room/play-grounds and other places where students are likely to organise any group activity. Special attention
should be given and vigilance exercised day and night over hostels and mess associated to it.

Sealed p! b be pl d in front of the Principal’s Office, especially in those undergraduate
colleges which have hostels, for the benefit of the potential victims of ragging to enable them to put thelr
complaints/suggestions to College authorities. Officials in each college on whom the responsibility has
been entrusted will look into those complaints and take prompt necessary action, as per University norms.

The Vigilance squads and the DC must act in complete coordination because ultimately action with regard to any
incident of indiscipline involving any student or group of students will be recommended by the DC and thereupon
respective Head of Institution will initiate the disciplinary action.

Each student is expected to carry his/her own identity card. Entry to the institution should be strictly governed on
the verification of the identity cards carried by students. To enforce such regulated entry, Security Guards and
other associated staff may be engaged. Such security staff along with the Vigilance squads may organise, from time
to time, some surprise raids on the premises of cafeterla/canteen/hostels/student union rooms/general common
rooms/ parking lots etc,

The use of institutional premises beyond office hours and for specific purposes such as extra-mural activities
should be allowed only with the prior approval of the institutional head. The use of institutional premises for any
illegal/immoral/ undesirable purposes and activities will be strictly dealt with as per the disciplinary rules and
guidelines In force. The caretaker of the building must be instructed to be alert and vigilant so as to prevent
unauthorised and illegal use of institutional premises.

P.T.O.
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Extra-curricular activities, e.g. drama, debates, quizzes, etc. should be planned in such a way that the student
community is kept engaged in constructive activities.

The system of personal consultant / mentor may be introduced in colleges and departments. All new entrants may
be attached both individually and collectively in a group to specific faculty member who should devote a little time
and energy for helping the students individually or collectively to overcome any emotional problems resulting
from adjustment to new environment, staying away from home. Ideally speaking, a student of science discipline
should be given a mentor belonging to other disciplines such as humanities or commerce and
vice-versa. Such a system can be a very effective step towards development of confidence and personality in young
students.

The institutional head is authorised to negotiate directly with external agencies like Police, DTC/Metro etc. The
University will render help and support towards maintenance of atmosphere of peace and harmony among
students. For example, the matters like instituting a police picket, getting a PCR van for patrolling around the
institution, arranging U-specials etc. can be directly taken up with appropriate authorities by the College
Principal/Head of the Institution.

Special care must be taken to avoid harassment of any student on the basis of caste, sex, religion etc. In this regard
preventive actions are more important than punitive actions.

The Proctorial system in the University intends to maintain a federal character of the University. It is, therefore, as
per our Ordinance that local level decision and actions with regard to matters of discipline may be taken with
intimation to the University Proctor’s Office. Any kind of help and support that is required from the Office of the
University Proctor will be made available on request and on availability of timely information. Any “distress call”
to take care of any emergency situation may be made directly to the Office of the Proctor and/or Joint Control
Rooms located on both North and South Campus.

The telephone numbers of the Principal (Head of the Institution), the Teacher designate (Disciplinary Committee
Person), Warden of the Hostel/Halls, University Proctor should be prominently displayed on the Notice-Boards of
the College/Institute so that students can contact them freely in case of emergency.

The UGC has recently formulated very strict guidelines to curb the menace of ragging which is available on
their web site www.ugc.ac.in

As per “UGC regulations on curbing the menace of ragging in higher educational Institutes, 2009”, the
Principal/Head/Provost/Warden shall during the first three months of an academic year, submit weekly report on
the status of compliances with Anti-Ragging measures under these regulations and monthly report on such status
thereafter. The report can be sent by email to proctor@du.ac.in

The Ministry of Human Resource Development (MHRD), Government of India has also launched a 24x7 toll
free anti-ragging helpline No. 1800-180-5522 and an e-mail facility at helpline@antiragging.in This
information may please be given wide publicity.

A Control Room, jointly manned by Delhi Police and the University Officials at Room No. 13, 1st Floor,
Proctor’s Office, Conference Centre Opposite Department of Botany, University of Delhi, Delhi-7, would
function to deal with any untoward incident. Telephone Number of Joint Control Room in North Campus is
27667221. The Joint Control Room Telephone Number in South Delhi Campus is 24119832, It is, therefore,
requested that Principals, Heads of the Departments and Provosts of Halls/Hostels, disseminate
information to students and Hostel/Hall residents about the location and functioning of the Joint Control
Rooms.

An Undertaking must be taken from all the students / hostel residents as well as his / her parents /
guardian. In order to make the process easy, UGC has launched a web portal for online facility for
undertakings. These undertakings can be filled-in from any of the below mentioned two websites:

http://www.antiragging.in
http://www.amanmovement.org

Anti-Ragging App designed by the University Grants Commission can be dewnloaded.

Himmat App HimmElr can be downloaded from Delhi Police website.

Pmao Al
ERSITY OF DL
LA 110007



As per the DVV requirement, Enclosed report of grievances from Anti-
ragging committee. Please see the below links for reports

Document

Link

GRIEVANCE REPORT 2017-
2018

https://aditi.du.ac.in/wp-content/uploads/2023/04/Anti-
Rageing-Committee-2017.pdf

GRIEVANCE REPORT 2018-
2019

https://aditi.du.ac.in/wp-content/uploads/2023/04/Anti-
Rageing-Committee-2018.pdf

GRIEVANCE REPORT 2019-
2020, 2020-2021, 2021-2022

https://aditi.du.ac.in/wp-content/uploads/2023/04/Anti-
Ragging-Committee-2019.pdf
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