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" GENDER AUDIT REPORT

An Initiative by Gender Audit Committee of Aditi Mahavidyalays, Delhi
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1.1 About the ngher Educqtlon lnstltute (HEI)

" i vt
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SRR Gherann e

' . ‘
Aditi Mahavndyalaya estabhshed m ]994 ]r1

A

as becn servmg as a revolutionary institution

providing higher education to women students. The Institute strengthens diversity in higher
education by recognizing and fostering the capacities and capabilities of students coming from

different socio-cultural backgrounds. The College plays a dynamic role in bringing in women

i

empowerment to.the marginalized women population of Delhi rural outskirts. The College offers
well designed honors and professional courses to make the students confident, skillful and self-
reliant. The college is proud of the academic commitment of its faculty members and students.

who have several achievements to their credit and have made valuable contribution to the field of

[
academia. The campus is fully “No-Smokin

i 1 l

punishable. All ne¢essary meaisures 2]ll‘e takenvto ensure the safety of the students. Police picket
' 1l |
| it ‘ i

with PCR van is provnded foxf student s safety In

.j ‘
, o
defense training is, rendered to‘ make the students empowered.

1 | i ,
.,! il ‘l
The College is corrttmltted to cademlc]excel‘erce and valves humanism. The College empowers

?g zone™. Ragging is completely prohibited and

addition, sensitization workshops and self-

l [y
its students for sel f-goveman%e parttcupanon 1
,‘3 | (% i
'{’ | th ! ! |||

Energy and v1tal|ty:, for collegf actlvmes con}es from a c'é

and encourage the overall personality development.

llective sense of purpose, comradeship
| “ ‘r '

and social sohdanty It'is a rr??tter of‘ great 7a lsfaiction ail?d pride that Aditi Mah
“, 'l ‘ i ‘ !

grown not only m'élzelbut ha<’also catlered to the, needs iLof the society for higher cducation and
it f | i}

high social values: ‘The college

avidyalaya has

\

gstrlves to provtc|e an mlellectual environment for the emancipation
W i 't
of the intellect andltpmt that gtlmulatgs both crmcal thlanng and imagination,
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1.3 Objectives ol‘th udit R.port F x; i g i
) “" y :]” LART :":'_\ o . . .
Gender !iquality:& ofutmost mportance as it prohibits discrimination on the basis of gender. It
mo B g : RE iE |

oo ; ] i
promotes ' gender neutrality in terms of learning. A non-discriminant place of education is a
bl H

prerequisite for effective dissemination of kno?wledge and leaming. In order to promote gender
equality and non-discriminatien on grounds ofigender, as ensured by Article 15 (1) of the Indian
Constitution, parti‘cularly in the institutes of f{igher education where the maturity level of the
students is much higher, a greater outrecach can be expected by promoting, implementing &

monitoring specific policies and procedures that question incqualitics and foster cqual opportunity

|

across genders. Societies that value all genders as cqual are safer and healthicr. Gender equality is
| ll
the precondition for an equnt;able society. Emuring that. all can live up to their full potential.

& ;
i i

regardless of gencilﬁer id;entityior other';factofé is not only a moral imperative. It is a strategic
B | ,| |

imperative—a contlnuatllon of_|loumey toward _Lustice, opp?ortunity, and equality. College envisions

a society where everyone has.l 'eicl]ual o;t)ﬁonu }It*

their campus, Adm Mahavxdzg;gldya conduct ecli Gender Addlt

I

The gender audlt team trled to devclop an atm|osphere of trust and cncouragement to ensure that
1- i

Ji
students and staff feelsl safe m 1Vblcmg, thelr concem regardmé g,ender equality and safety within

¥

B

i
es. With th‘e objective to ensure gender equality at

i

the college campus A‘nd effox@ tras n?de to ind out any shortcomings that might exist in the

»
{4

% 48

1 ﬁ'p erst éi how,t? augment the mfrastructune facilities of the college was
\ Y ,

i |\l' I fi

made by the team. ‘An effort w'[\s made to ens‘ure conf’den’tlahty whilc any information was beings

system. An effort.

—.‘_t"

1 I
]

iy

shared by staff or studepts T}‘e audlt alms tc1 provide thc}status of gender equality in the college.
{' :

1"y L’ff

i
a alysnln any shortéommgs in the working of the college or
'] i

‘ ) seqsh ofowne'rihip amongst the various stakeholders —

the lnfrastructure. r

i i h
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Gender audit conducted for thegCollogc’{
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2. Methodolog \"

LTV,

{
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:nders to create a safe and conducive lcarning and

idit rcport‘is to produce the major findings of the

| Vg U Lk i+§ !
As part of the Audit, a questionnaire was specn

"tlly desrgned for the Higher Education Authorities

!

to procure gender segregated data on the curr

iculum, male —female composition across various

departments as well as listing of program /workshops /Seminars conducted on Gender related

1ssucs.

The statistical data provided for the last three ac

1

ademic years together with the finding of the online

meeting has been dnalyzed. The broad gender ! sicnsmve indicators which have been studied in detail

f i

including Cumculz‘tr Aspects "Leamtrlf; and' ‘

.» !l‘}
Teaching Staff — male and femaley! Rcsea
!,‘ (‘ [

Infrastructure, Srddent Suppoi“t and Progres<

.‘l ' 1‘

Gender Issues - MechamSms'and Methods

|’1 l

|‘.
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3. Findings & d)bscr{'atlons il

G

il

valuation; Gender balance in Teaching & Non-

i A

J .
rch, Consultancy and ECxtcension, Rcsources &

lbn, Gender Sensitization Policy and Practices,

After a thorough analys:s of the facts prowded by thc Collcg,e it is observed that the College

i 1]
institutionalizes gender equallty through var;
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anncr Gender.
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OUS means and mechanisms. There is significant

il

h ofthe employees The Gender Policy and Internal

|s’m”b|ace The grievances are resolved in a

i
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iven prime importance and cqual

thural curricular and co-curricular events

ege has been regularly organizing special sessions
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Aworkshops /Wc,bln.nslaml {lg,l]du sen ll7dl|0n pro n.\;ns with women related themes to foster
Lt ) iy
I llt i
gender equality in; tl\u ’n}lpd%lb of thc sftldcnts and commtlmly at large.
l [

\ .cl,‘.‘uk

l < S l |
The College nnuntanlcd g,cndcr sq,rc&,alcd data on most of the issues. College Women

c
H

Empowerment Commiltcc highly active and w:()rk whole year for students and staff, The College
supports rescarch related to women concerns as scen in their publications. The College has
supported and strengthened the faculty in organising seminar, workshops, lectures etc. on women
issucs. Faculty is casily approachable not only during the classes but on call too for students in
casc of exigencies. The Collcgc has regularly supported for the welfarc of women staff in terms

of maternity Ieave or child care Ic\aVc[Thc ln’stitutc has an active Internal Complaints Committee
' l

which resorts to compl'\mts rc*f:cwcd pcn t'unm;;. to gender sensitive issues. It can be concluded that

llw | ' 4 l
the environment olll;the colleg,é is extrell1ely g,endel friendly.

ll | ll"' ll II |

, i

In pursuance ofU C C. (Prcviclmon Pl‘Ohlbllth and Redressal of Sexual Harassment of Women
| l | l

Employees and Students in lllz,hc,r Educatlénal lnstltutlons) Regulations, 2015 with Sexual

| '] G | llll

Harassment of Women at Wmlkplacc (Prcvcnllon, Prohib"l_ipn and Redressal) Act, 2013, Internal
| i
i 4

|

£ AL
Complaints Commlttee (l Co d) s’ l)nlstltutell as under 1o deal with the complaints relating to

[ A
g i einiieats g
Scxual harassmcntat work p{l'fl(: l', i Illl [l Lo
e T A A e T o |
v vllallll ,“lill.fl',v R N
' I P! ‘l , i il t
The college has a f]'ully ﬁlnct {xt%rnal Cor nplamts Committee (1.C.C.), Grievance Redressal
| Pl § ' |

Committee (G RQ) _an V\llyon?en' \llelopl‘nént Cell (Vl/ .D.C.). With their establishment it is
.l,""w"‘u |

ensurcd that the students have a mcdlum 1and proccss lthroug,h which their problems can be

'll

|
¢
I
d

addressed and resolvcd.

|

The eslablxshmentli [ the, : . - and ‘l/ .D.C, lS lll ‘}ep in the direction for the college to
A0 y T ! l‘,"-‘ A ) | lll 1
pursue the POllClng’ﬁYC’m‘en wer 'lld SOCIaljUSlICG at the college level. The aim is to
8 i 1 "l | l?‘
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discrimination an(%r?;ecommenq measiires an
ﬁ i 4

e i
aim and objectlve of these commlttee_

% ‘
non-teaching women staff The W D C an

\;.. : ! { ; | : s.
programmes on gcnder sanmZ'ltlon womcn
' i : ]

i

The National Service‘Schem\e (N.S.S.) is a

e
d

create a gender scnsitive atmosphcrc in the college campus and to address concerns of gender
|

5t
.C.C. of tbc college organise various awareness

rlghts and women cmpowerment.

Central Sector Scheme of Government of India,

Ministry of Youth Affairs & Sports. It provides opportunity to the student to take part in various

government led community service activities & programmes. The aim of N.S.S. is to provide hands

on experience to young students in delivering community service. The college has an active N.S.S.

unit with around ]00 students volunteermg f01 the same. They abide by the N.S.S. motto “NOT

ME BUT YOU” he college;

ﬁ/olunteers take part in various community service programmes

!el

I

which gives thEm éood expogﬁre"to Lbecome Sbcial leadclyls, efficient administrators with a good

I

undelstandmg The.commltteé oxgamsed large‘

i

)
Feblbe e .
humber ofachvmcs rclated to gender related issues

like P.C.O.D. emotlonal balance duung exams, financial literacy etc. and conducted sanitary pad

distribution drive._ [ bl l < 3]

s to meet.the requirements of the current socio

1.
' ldmg charactcr nurturing a sensc of comradeship.
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instil discipline '\nd a SLClll(\l‘ outlook '\mong tlu. students. It fosters a spirit of adventure through

i
I l

‘“ t | § B

mRazonx

i
the various camps and"\chvmcs camcd out &mdcr its b"mncr It helps in creating a pool of trained

5

‘ ‘

and motivated youth wha dmplay a poemvc '\lmudc and ‘l'cadcrship qualitics in all walks of lifc.
They contribute in |1atia|1 building regardless of what profession they pursue. The students
attended various N.C.C. camps, participated in adventure activities and reccived recognition and
appreciation from N.C.C. units for their excellent performance. To name a few the students
participated the Army Attachment camp, Thal sainik camp . Sikkim and west Bengal trek.

Republic day camp 2023.

Sports is very important for the holistic devclopment of any individual. The Department of
Physical Education works round the year to |valldatc it by inviting participations of students,
i3
1)

teaching and non"tr:achmg staff by orgamzmg all kinds of competitive and recreational sports
it

il

events throughout' ;he year. Thie’-Departn?]ent provndes the facilities in games like Archery. Athletics
I

,Acrobics, Boxing', Badmmton Chess}}‘ludo Kho Kho, Kabaddi, Tackwondo, Vollecyball, Power-
|
Lifting; Weight Llftmg, Wresllmg, Yoga gte.; ]

;;*
[ | | 1 ol
To have healthy mteractlon amongst the students teachetI and non-teaching, the College brings

I
them under one umbrella by organizing various sports activities on Annual Sports Day such as

Sprint races, Shot P}ut Tug ofwar,lMusncal Chalr Balloon Burst etc. The students are doing very

Nl

th e ." ik 3 r
\ ﬂlals at 1ntemanona| National and State level in sports as diverse as

e “t‘; fiz -1 | ! . :_ ¥
g T Xi‘ 9 N *. & &l. : '.: a4 :
kabaddl,Judo : ? and wrestl
f‘, ‘ili "L'-;‘ 4!
et TR ;
The following stdldents parti
' r

secured various posmons‘
IL

|

well in sports‘"dhd
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S.No | Name
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Manju [0 1) T Wrestling KHELO INDIA UNIVERSITY 25 May T B
BA Prog ‘3 Ycar‘ v:é ,g‘-t J v : GAMES. Unarpradesh 2()2.1-3'./,,,,‘,
2 100250\463 R QQ i 4": y 2023
RS H (il iy
i R i
8 i ¢ 2()24 under-23 N(mom// FS. GR 16-18 First
N u | stvtelad Women lV;e\I/mg August 2024
b i C/lamp/onslu}) MDU ‘Rotak
& il 8 VS ]
i'.i ":‘( LFan Incl/a Inter- univ e s‘uy, 6-9.Jan 2023 | Third
{ o U Lwrestling Y
2; Mcgha i Judo - "Judo Inter co//c’g(’, Delhi 23 Nov 2023 | first
BA PROG 3 YEAR University Multipurpose Hall
2101654 |
3. Tanu | Kick boxing Khelo India Women's Kickboxing | 08-09 First
BA PROG.2 YEAR, League, New Dclhi December
2301158 2023
4. Salina, BA (Hons.) Karate Nakshatra', Bhumi's national 21 Jan 2024 | Second
Social work, 2304045 inter-children's home talent
festival in sports/arts , Tyagraj
Stadium, Delhi
Shotokan Karate-Do, Delhi Green Belt
b
ok Nak%h( tra', Bhumi's national 17-06-2023 | First
o intery pi}lldren s home talent
! ” | festiVal'in sf)blts/ans' Delhi
}‘ | {0 ™ j: r_!' ,l Ar* TEE)
I ; ' 'lnvnatlonal Ir’iter College 19th March | First
[ | T Toumamcnt), To 20th
b, I8, A g .5« March 2024
"?i | “ '!':f"\l l‘ h
ol 1 . | 11th All India Sholokdn Karate 21st-22nd Third
R ' » Champxonshlp 2023 New Delhi | January
ol ! ' b e 2023
S. Vasundhra Singh, BA | Kickboxing | Khelo India Women's Kickboxing 08th-09th Second
Hons. Hindi Patrikarita, | Leagué New Delhi December
2 year, 2303036 4 | % : £ S 2023
6. Suhani Fulmari] BA Yoga || Yoga Inter Collcgc Competition, 28 Nov. | Third
PROG. 2 YEAR, i ' Shqu PIE{Sﬁd Mllkhe!ljl College | Dec. 2023
220105771 b el (for Womcn) Umversny of Delhi
7. Sapna, BA PROG. 2 Yoga | Yoga Intergqllcgc Fompuluon 28 Nov. | Third
YEAR, 2201253 {45 hyam Prasad Mllkhcl’_jl College | Dec. 2023
' § : ! | (f&Pwomen}:Umversny of Delhi
8. Manisha Yadav BA ’Yoga ) ! ‘Y’ﬂi'l’r‘lt {Cﬁll?gé *ompetition, | 28 Nov. | Third
PROG. 2. YEAR t i w ; 123Pras hefjl College | Dec. 2023
2201068'1 1% “‘ ! picely I t(')i-'Wc')'mcn‘)Unlverhl) of Delhi
9 ANSNU TIWARI BA ' Yoga \'" 1?{0 :”rllter (%t?llcge Competition, | Date - 28 Third
PROG.2" i v ‘txy ma T sad Mukherji College | Nov. | Dee.
YEAR,2201266 i vJomcn 'University of Delhi | 2023
10 PRIYA, BA (Hons.) Yoga |. Y galr lntcr ollcgc Competition, Date - 28 Third
Hindi Patrikarita I year, [qu Px sad Mukherji College | Nov. 1 Dec.
2303017 , ‘ (for women Unlversll)‘ of Delhi 2023
11 JULI RANA, B COM Yoga | Yoga Inter College Competition, | Date - 28 Third
10 ! b
a' ! R ¥
b }l ( ’% 2 R
: Lol , ‘I}
i | ik
i i
i ) | %{




AR )
: | l‘ I
HONS 2 YE/\R_. f Shyama Prasad MUthl’Jl College | Nov. I Dec.
2206019, byl L | (for women) University of Delhi | 2023
12 | RAINI, PA Prog.! P lﬂm Dist.!Kabbadi 24-25Nov | First
Year, 3}‘[ i i {zChampianship, thl d.yround 2024
s ‘ { 1‘ : Jagatpur Dc]hl S
(T PR '
ﬂ‘ i, F, 8 |
U i i ! Senior Distt. Kabbadi 02-03 DEC Second
N ik Champianship, Khel Ground 2023
i ¥ JagaSpur Delhi
g il |
it i S !
! Invitational Inter Collage 20 March- First
Toumament, Kalindi Collage 2024
14 Kusum, BA PROG. 3 Kabaddi :
YEAR, 2101653 Senior State Kabbadn I MARCII First
Champlonshlp Distt. Lardpur 2024
i ’ Village 7.1,
[ Invitational [nter College 19 t0 20 First
c‘,"i' Toumament'(Kalmdl Collage March 2024
ik l
Pl ? 4o
i Scmor State }(dbbad. ' 12 Feb 2023 | Third
o Champlonshlp. Udham Smgh ;
i Nagar‘ i
‘it ) |
| | vt b
15 Nishigandha Mudgal, Power lifting FIC Deadlnf‘t And Benchpress 14 First
BA PROG. 1 YEAR, Chan’Jplonshlp Pragati Maidan, December,
2301553 gt | New Dglhl i 2023..
) ; | lnl«.rcolleg,ialc. Ramanujan 30 Third
8 ‘; , Collggu a# ; November.
3 ! B bl v o bk 2023
16 Ahana Sharma, BA _L'Power lifting | FIC Deadhft And Benchpress 14 Second
PROG. | YEAR ? ’]P ! { Champlonshlp. Prag,all Maidan, December,
2301691 Lt | New Delhi {1442, . 2023
17 | Pooja, BA PROG ] ‘ Powerhftmg 1F dﬂﬂr 1d Bénchpress 14 Third
YEAR, 2301335 ot ahds e o ; kp lp. Pragall Maidan, December,
hid s il ‘ _ye"lll‘u“u i 2023.
18 | Aishwarya, BAPROG egiafd, Ramanuj 30 Sccond
1'YEAR, 2301654 leg !?5‘ £ November.
i ;\%ﬂ i 2023
T i AR
The college has a fully functional medlca{ 5 m with'a t\\)o beds and a full time female nurse to
cater to the medical needs of the students The College also has a Sanitary Pad Vending Machine
and an Incineratorj ed in college pre SE ‘? jon‘ qll‘tln ‘é'easc and accessibility.
b L] Ll i
The committee provides|scholarship to| de er‘i'ng s;udents under various schemes which benefits
LAY lag! & ety [ .
1, L gt T e( l i
them by ﬁnancmgf eir cp ‘ Q isn- Jm%twated to perform good so that they can
WL ; B
it g -h
5 {4 TR
L R ‘
b it TE
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avail benefits of thc scholarshi available under various schemes. It
it j e

spirit in them, Va

also inculcates competitive

ated to pré

by hy

>.1) el %
s
,

31 Jus schem ‘have%béer«-;h% \{/;de scholarship to deserving students,

i ; it i
Some of them havab ‘i \ i

o'—,:JL.
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Prime Mlmster s specml scholarshl

p schemé Vfor the students of J&K
l

|
1

National Scholarship (Central Government)
2022 Commonwealth Master’s Scholarship

- Delhi University Scholarship

Merit Schglarshlp to students of Sansknt students under the scheme for Development of

Sanskrit! léég.\catxon (Central Sanskntwlmversnty)

, >=-; / . W
Post Matrlc Scholarshlp schersi]]es SC/ST/OBC for students (Delhi Govt.)
! ‘ |§ 1':‘ e

Aditya Blri%\l Capltal C,C|)‘VKD Sichblafrship Plogram
!. o i l" |

Usha Aérévyal TruSt s Scholarshlp for Commerce students and many more.

i
l

i

f'rcc ShlpS provided by the Government during the

v 54
H Nameolthe AMOUNT
, Bk ! student
1 Post‘ atric Scholarshlp schemes f‘l,‘,t ! tl PAYAL 10600
W se: g P
2 Post atnc Scholarshlp fon OBC i KAJAL 9100
|,l”Students(P’VIS OBC) .‘ i R
3 Post Matric Scholarship’ for OBC .|~ MUSKAN 6110
i’dStudents(PMS OBC) |
| ll [
12 i .
It [ A ] /\%/
0 l : ! i “ i |
i ] ) | 1 '
i ‘}' H i (‘i ’1’, Lo
)iy | { j &

ISEE s
e
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."\« 4 b 1t |
) Wb y !‘I Il i’ {1 |

Merit Scholarthp to SC/ST/OBC| |
Srudcgts ;_og Colle c/Pro cwoqall i

8000

‘ii‘, ¢ lnStlﬂltons" Py A TR

Merit Scholarship to S(,/ST/OBC" *AMBIKA YADAV 8000
Students fCollege/Professnonal :
‘ ;u i ! Institutions

| j |

6 Merit Scholarshlp to SC/ST/OBC MEGHA 8000

Students ofColleg,e/Profcesnonal '
' Institutions |

7 Merit Scholarshlp to SC/ST/OBC KUMKUM 8000

Students of College/Professnonal YADAV
Institutions

]

|

Placement Cell of the college works constantly throughout the year to provide a varicty of

opportunities to the studcnts under thc guidanc’c of faculty members. The main aim of the Cell is

to get the students plaied in ieputed compames Government Organisations, and NGO's. Every

Al iy
il fu L

year placement ce’ll orgaﬁlzes Team (flld up, event in which outgoing student team of placement
} 1 b i
l p ¢ ” ; pib
7L l

cell conducts two-tier selectlon process in form of group discussion and personal interview for
|

J

I

'! -y
A
building up new té%m ofstudepts volu!htlters T,“ns builds lcadcxshlp qualilites and tcam spirit which

L

teaches thém hov,“to wor Ssﬁecesfully ar1d eff;ectxvely as );(é;a“n member in any professional set up.

Ol “r ia

! ‘1 ,’g ll\l ": 'g'” | J ; ‘ :
This has helped the stuglentsthn(j summer mt mshlps In 'numerous organizations which is a

stepping stone to gammg experlence and ho;ﬂpg thelr professional skills. The Cell conducts
i | fi }
numerous ' actlvmcs like mock Personali lntcrvucws Group Discussions, Carcer Guidance

‘1;‘ u“ Jif ”, AT | |

workshope etc} v:zll}uehx einfiarilceltlhT emplloyeblhty quotlent of the students. The students have been

successfully placcilclil in' l201rgamiatlor!15 suche %s WhiteHat Jr EXL Service.Com (I) Pvt. Ltd. Arc
L H i |

Math, K.P.M.G, (Pil?balpslcrv{]{[le,s , il ;l sredl

Number of placchent"oltj’(')fu‘vt;‘g}(;)lngv s)tl:'(‘ient (ﬂurmg the S'mr 2023-24:

1 1

- \ﬁi‘;‘ ”Q' (j“ v 'm‘ ' *laﬂg
i v ! \ “ i
le':‘:d";:‘d‘\‘.de"‘f’l | Pr gram gqu!alcd I N'\mioflhe employer Pay package at
p iz ’,’! | fro 11‘, R 1] with contact details appointment
contact details Ol ! ,
[ tli.!,a‘u. oL e Ll st
RARE il H !
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Anjali B.Com (H) GENPACT INR 2,47,000/- P.A
Shalini SaliB.A ng . ICICI PRUDENTIAL INR 2,70,000/- P.A
Nishtha Anand . UREB.A: PROG« %:&_?"KM GLOBAL INR 5,50,000/- P.A
Pooja Sinha B.Goln ¢ b £l LG‘-‘E‘LQPACT 4 INR 4,77,200/- P.A
Swati Singhal ' B.Eof R Y AIRTELS FE INR 2,94,361/- P.A

O R TR iy CONVICTIONJIR PVT.

R LR B NR 2.04,000/- P.

Smriti Malik b Bom ™ &3 IiETD INR 2.04,000/- P.A

' i 1 fos RDPLAST:

| - INR 6,00,000/- P.A
Arjita Shukla B.Com ' EXPERIENCE 4
Uma Bharti | B. A PROG IENERGIZER INR 1,99,200/- P.A
Khushi Kamboj | B.A PROG TELEPERFORMANCE INR 2,99,964/- P.A
Rashmi Lalan B.Com BT GROUP INR 4,58,978/- P.A

D.A.V Public School,

i : X 2,52,000/- P.
Monika B.EL.Ed Budhpur, Delhi 36 INR P.A
ADITI KAUSHIK | B.ELEd Heritage Xperiential | [ Np 4 80,000/ P.A

Learning school, delhi

Aditi Mahavidyalay

The college which

mainstream course% w1th seventeen Departfn_e ts.

D
pursuing various short term codrses like Mu*ua
are constantly bem'é '{ewséd dependlng up

can chose from a bouquet of streams and courses

1) B.A, (Prog;

2) B.Com

nSx E.v_r e

m.“_
[

i

1
|

{3

r;z |
I K

;-

1 1

{
{

{,
\

\’\‘t.'

g

1 ,SA "‘

L

ya is a semi urban college with a number of first generation female students.

nma]ly started with a lxmi(l)ed number of courses today boasts of running seven
In addmon to this students have an option of
l')nd Agent Cyber Sccurity Essentials etc. which
on; dynarhloreqmrcmcnts of the job market. The students

he college runs the following courses:




7) Hindi Patrakarita evam Jan Sahchar

i

o TN

The college has initiated N.C. W E.B. and LG. N 0.U. academic centers in recent past to cmpower
a7

and educate students who have hmlted access to educational facilities on a regular basis due to

familial or other reasons. Regular classes are conducted for them in the college premises during

-“ . . | . . .
weekends and holidays, and regular cxamination 1s conducted as per the University norms.

15

Section I: Basic Details of the Organization:

I ;%%Name of the Trust/ Society
i)

- Address
‘ Phone no:

Emall !
i 1\

!
£

v i :
i 'xLYear ofEstabllshment 1 AT

NOT APPLICABLE

Im Name of the, Colle’ée/ Institute:

ADITIMAHAVIDYALAYA

! 1» B T lUNIVERSITY OF DELHI
,a:_ ess..wl el ,1.,,;\“‘ it !DELHI  AUCHANDI __ ROAD.
i il ‘{s:}, fil1 |'=ia,f- {IBAWANA, DELHI 110039
& YearofEstabllshment S 1994
e e e R
i Authorlty Name& phone No.: I '[PROF. MAMTA SHARMA
Al LR REY i (9654619343)
| 'Coordinators name&Phbne no  [PROF.NEELAM RATHI
L TR I} | h (9873910379)
| g ! | DR. SUNITA'  DHANKHAR
(9891890797)

DR. SUNITA PAREEK (9818872958)




years 2(f) & 12(B)
Aided : Grants in Aid

1994

A TS

Constituent College of University

of Delhi, Permanent

O_:II -27751317
info@aditi.du.ac.in
https://aditi.du.ac.in/
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a): Constituent College
i

b) ch}men’s College

c) RlIJ‘ra:_l College

Type of Faculty/Programme
J \ i ! |

| Multi Faculty/ Multi Disciplinary

Arts/ Commerce/ Education/ Sports

Special status conferred NOT APPLICABLE
UGC-Special  Assistance
Programme
t
AT B R
I 4] i I s
i ) % I 3
it i | f [l
| d "-‘ bl Al f
1' i |
‘i %
?L i
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Gendcr Ratlo & ca gory wnse data’ ol‘studcnts,‘

 Gender Audit Format for College

i

‘ ¢
2 K
1
,}» :

of at least last three yea rs).°

»3

aching, nonteaching faculty. (Data

?ﬂ TABLE1
Number of Male & Female Staff in College

: | Teaching Non-teaching | Students Total
2023-24 '
Male 10 40 00 50
Female 80 13 1787 1880
Others 00 00 00

2. Whether banners about respect of all genders is showcased on campus on website
and in prospectus?

Location of the banners/ Main gate/ entrance/ prime location/ notice board/
boards website/ prospectus
Viewership of the banners/ No of banners with prime Main gate/
boards (possible % v1ewersh1p location (viewe'rship 100%) Principal’s
each day) 0 : i '
il | ;1 %: ! Office/  Website/
fn! l\:\,
“!: '1% 3;‘ ':,li t {Prospectus
| A1p PP .
i Iocatlons'(wewershlp' 50 to 80% Student Notice
T T 1‘2; Boards
Year of posting the banners/ - [2015 f’i‘" :
boards. T
I G2
.
o S
it S 7| T S
| f% i bl
s qxt ph el B G )
g e diondde X duc 8 :
ol My &F‘*' 11§
v gl vl g BB 3o {\,:', ;‘;
Jil |, b {j:, i 5 /\/LQ/
:' TH] 3
A’.‘ ! g 2, r t |
! 18
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{ ! | 5| 2w
| | i)
, I n'l

Gender Policy on website.

Z o

t

Gender POlIC) Lmk refer Appendlx https://aditi.du.ac.in/she/

9;“{

I

4. Internal Complamts Commlttee & VlSh'lkh'l commlttee (objectives and composition,
meeting minutes will not be sharcd as per uge POSH Act 2013)).
Composition: | . ' 1
1.C.C. shall have the following composition:

A Presiding Officer who shall be a woman Faculty member employed at a senior level (not below
a Professor in case of a university and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level employec is not available, the Presiding Officer shall be

nominated from other offices or admmlstratlvc units ofthc workplace referred to in sub-section
2(0):

|

| L

Ji

¢ 1y

4 ;
Provided furthet that in case the other ofﬁces or admmlstranve units of the do not have senior level

woman employee ‘the Presxdmo Officer shall be nominated from any other workplace of the same
employer or other ;lep'ilrtmenhor orgamzan%r‘\. ]
o R )
a) Two faculty members and' two non teachmg employees preferably committed to the cause of
women or who' have had expenencd in somal work or have legal knowledge. nominated by the
Executive Authorlty,l h ;l bt

i ( L l‘ 9 £ ..ll
9 " ' )
b) Three students,*xfr;hef_maltér mvolves s‘tudents Yh ]\shqll be enrolled at the undergraduate.
master’s, and \xieﬁearéh écholar levels reSpcctlvely.— lected through transparent democratic

Pl ¥ \‘!_-
procedure: U R i1 ‘
¢) One member from amongst non- govemment organisations or associations committed to the cause

of women or a person familiar with thé! issues |elatmg, to sexual harassment, nominated by
1 | i
Executive Authorlty 1l ‘:' R l

i

l

At least one- half of the total members of the ICC shall be women.

The term of ofﬁce ofthe members ofICC shall be a period of three years.
]
The member appomted from amoni st the non- govemmental organizations or associations shall be paid

fees or allowances for' holdmg lhel> ocee(lmgs of'the Internal Commlllcc by the Exccutive Authority as
may be prescribed. i '

4||| i
|

l
| 1 Als
Where a Presndmg Offjcer QI" ’arlly lgﬁ:mber ofthe U}lernal Com‘mttee
gy b e gELEN ( I
(a) Contravenes tlle prOvlsn‘o'ns f16 of the Act or l

(b) Has been‘convlcté’dllor ah offence ol jan 1nqulry mlol‘in oflencc under any law of the time being in

force is pendmg agalrlst lmr or lm l“ lx ' “l' |

1R
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v

Such Pre31dmg’ v,fficer or Member és the case may be shall be removed from committee and the vacancy

fasual (/a ":'ancy shall be ﬁlled by frcsh nommatlon in accordance with the provisions of
[ : LI ]|

YR - i

g@,:{ ?f‘, j  TABLE2

Composition of nternal Complamts Committee 2023-24, Aditi Mahavidyalaya

Position T Name

Presiding Officer’| Prof. Manisha

Member(s), Teacning 1) Prof. Neelam Rathi
!

2) Prof. Sunita Pareek

3) Prof. Pooja Khanna
o 4) Dr. Lovely

Member(s), Non Teaching  |I) Ms. Scema Bhatnagar
fli 2) Ms. Anju Panchal

External Membeti- Advocate[Mr. Saurabh Sharma

External Member~- N’G O. [Ms. Parul sharma b

\ Student MembenCs) L 1) s‘Valsimaw ! N
| ," ."g ' X I ’N!ehd'Shanné 51 M
| & LH B AR 3)MS Pragatu T il

A ot 4)M§ Arzoo': |,

| 1 I gt g r

TRV RN SR I IR - B '

M‘{i} &1 we 4'.] g g
!‘ll '*H' IH1 o i 3 =i
Responsnbnhtnes of (I C C. ) The? C;C §;l}:cllll lt ?

}11. ' Al

%bé»»

(a) Provide a551stance in cise an emplo ee oriﬁ
- Jf P uluﬂ Lo
SPljltC regire_ssalt and’dlalogue to anticipate and address issues through just
o (1“1‘ i [_
Ma 7‘1. ¥ 3
) . ! d‘elp nn}g,COmp]amant s rights, and minimize the need for purely
Il 4

'J;‘ h,' l}_‘ ‘H

g!udent chooses to file a complaint with the police:

M

|
and fair concxllatlon W
i g2

3

4
(b) Provide mefhani‘s‘m‘ of di

4

| (i) ]
pumtweuaf)' roat:hee th hen x;esentment alienation or violence:
'}Jl”' LR 1 1; |
(c) Protect the! safety of nt by not dwulglng the person’s identity, and provide the
mandatory relxef by WL anctlonc.d leave or relaxation of attendance requirement or transfer to

b L .
another department or superwsor as requlred durmg the pendency of the complaint, or also provide

a fh

0
for the transfer of the offender;
( |
bl
(d) Ensure that the victims or w1tnesses' are not victimised or discriminated against while dealing with

il i ™
e |

3

20
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' i

fjo‘nblt i0

¢) Ensure p - - T
(¢) % .E retzjjylatlon Dr adverse acnon against a covered individual because the
15 | ‘
employ "e {student is engaged in protected acttvny
51 ! f
‘ 14
RS
£l Pl | {
& s i il ‘
f i 4 sl
| i
1

5. The Grievance Redressal Cell has a time bound action program displayed on the website.
b
Aditi Mahavidyalaya aims to provi'de a comfortable, productive, safe and ethical work environment to

all the students and staff members,; The college has a robust mechanism of handling grievances of
1]

students, who can approach the co{l,ege through various modes without any fear of bias or judgment.
|
To ensure this regular mteractlons and discussions are conducted with students regarding any problems
"t /] b
they may be’ facmg so that they may be trmely addressed and catered to. Students are sensitized that

they must brmg up any g gnevanlcc thcy may bc facing at college level to the teachers or the college

administration as they may find comfortable. The college focuses on immediate redressal/ resolution
1

o ) ")

of the complam ts to foster an em)tronment con u!crvl ‘o the development of stake holders. To ensure

a : f
| plfil bt

i }‘:
; d‘tﬁ:}ers' f!ﬂnphi
er

'.f.-lf:g;rsi:ti‘ il ‘ld.l' 1! ‘? i W'l

3 |

o

?eupechams f Ete colle e has constituted an apt grievance procedure
i ’

‘*{t' ‘t

\"

‘

A help d'esk ha§ been tnslalled' outS|de the Prmcrpal sI ofhce which students can approach on all
I‘ y \l ¢

?
| ¥ | i)

working days dLitrmg of‘ﬁce hours. There 1S also a'provision o{ grievance post box at the installed in the
i

campus where stuTents ),can po?t thelr grievances anonymonvsl')‘( There is a fully operational Internal
Quality Assurance C(':ll (I lb Al C$ in hd Tollcgc which con‘(’hll‘;cm rcgular meetings with the students
through the respeetl\)e clasgtlépr?s'éntatl‘v‘:s ens‘urmg all grsté!v‘ances whether academic in nature or
otherwise are bréu ht tolthe non!c "d’f h ;Follege, ‘ltﬁlho d,r‘éartés‘conﬁdence and trust in the students that
there problems h !jhat!ter how sr’nql'l they ptay be, wjlll beiwell received and reciprocated by the college.

l\
NI ,,‘l
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: |
~[

created to cater tbé- j
il
Cell which handle the compl |
g ) amts spectﬁcally related to issues pertaining to minority students. The
college has an Intemal Complamt Commrttee (1. C C ) on lines of the Vishakha guidelines as per U.G.C.

Regulati * ! il |
gulation wlrreh litan!dles the complagnts relatcd :l.‘?; sexual harassment at collcge. With the objective of

S i h ‘( ' I+ L K, il
. ! SR o g, TR : ]
timely redressal of complaints of varied constitutions a special. Admissions Grievance Committec is also

created to address grievances related to admissions and it works 24/7 during the admission period to help

the students seeking admissions. On similar lines Examination Committee is constituted to resolve

examination related grievances of the students. The main premise of developing an claborate and multi

dimensional grievance hand]ing procedure of college is to ensure maximum reach of students and staft’

members who may find it easy to approach the requisite forum for a timely action and resolution, as the
\ ;.
college firmly belreves in creatm% a posrtlve work environment where all stake holders co exist with
i i i
] i

b
respect and responsrblirty tawards cach ot Icr. Lfti,
‘ i %i‘ IRt il (il
l‘ :‘ " "('!} I ! ‘\J
6. Gender sen srtliatron plan‘and natrure offdctlvrtres i gcluded as per the plan
{ “‘ ) fi ‘ I I
’ﬂ " L‘« : { f ll L4 3) { s
Gender forms a chi ical component'*(')fthe lét‘x'mculum'ofa larg e i
g sy i |

offered by the coilege Thls grves the stude nts a nuanced understandmg, 0

'
L

.‘

mber of undergraduate programs being

& :';:1-

f Gender, Gcndered inequality.

ten S Movcm}cnt ctc Thc Dcpartmcnt ofSocroIo,g.,y offers papers such as Sociology
| 1 &8 J'

B I .
tization, Socral Stratlﬁcatton etc. Thc Department also sends students to the

Caste and Gendeti
12
of India, Gende’tg j‘éenst

i, o i J
community and nerghbérhood to nge them a better understandmg, of the ever changing gender relations.

{ ! | .
| v ' !

I
the Department ofHuman Devclopmcnt"and Famlly Empowcrmcnt emphasizes a lot of issucs
u [

! A1 ¥ I, '|t
I {
related to Womefr%‘ aLd c{uldrcn Papcirs namély Empowcrment ofWomcn and Children in and Child Rights
i it

| I
| \ \I
|

iy ‘ ;
and Gender Empdw err’nent révolve afound rs§ues pfgcnder T’Tprcs like Government programmes for Girl

Similarly,

|

il T ! [ b
R
Child, Status ofW men and Grrls n; Indra Ske ed Sex Ratro, Maternal Mortality Rate-Its Causes and

P aRE R 4|

23
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| i1 i o
Steps to Prevent ity Gender Drscnmlnauon Laws Rclatcd to Women, Affirmative Actions taken by the

L_‘ﬂj,

Government to &troddﬁthééam; fWor‘ri'\len in l‘ gsa The Celghjratlon of Breastfeeding Wecek, National

i ! {32y { & “:@k
and Intematlone%] Girl Chlldgbay Celebratlon' Intem{

7s

N7 .1
\

activities etc. aré c()nducted on a regular basrs Students and faculty are encouraged/engaged in attending

t t A
| i
i ¢ l Sl

; i ' i ‘
webinars and courses rclated to gcndcr conductcd by diffcrent colleges and institutions. In same line

9

various other Departments offer papers stressing on gender issues which not only sensitise students about

their rights as a strong individual in the society but also makes them aware of the discriminatory situations
and practices and how to overcome them successfully. For example, Department of B.EI.Ed has a paper
on “Gender and Schooling”; Department of Political Scicnce offers a paper on “Human Rights Gender
and Environment”; Department of English offers paper on” Women and Empowerment in Contemporary
i
i i i : I

it 'St ?"p b t r

§ /]

0 collé es of,ljmversny Q{Delhl that offers Bachelor of Social Work

India”. iy

a;?t
5 -
Aditi Mahavrdyal‘aslla r

b

!
(Honours) course to studeni

J
“‘ltp. th
“

l
2 il
‘ % Thé Pepal tnfent through lts syllabus trics to develop sensitivity towards
i i
9

'l' i1

A i
a! A i

eré'are nuthber ofpapers whrch focus on developmg understanding about gender-

iy "t i1
. e

gender related 1ssués T
151
based issues ampné students The course aIso dea]s wrt

| Wy

h the vanous legislative measures that are available
[ii

for ensuring gendc;er eduallty in sobrety [}"l"he programme focuses on developing the students to be
professional soctal worlrers who arc% sensﬂ‘ve to'vt‘aﬁds gt.pdcrl 'rrlatcd problems. The aim is to develop
professionals w‘rth“derdocratllc ?liti‘ :
lectures on women related 1ssues that have been p]agumg the socrcty. The Department organised a lecture
series devoted to“‘Openmg'P‘Iorrz'ons fo- the Thlrd Gender™; a webinar on “Women Health for

I l .

ok and humamtahan valhes The Department organises webinars,

on .._O.. e

Empowerment — Rfles and Skl”S of Socrfal Workers in ‘Health Setting” to name a few. The students of
‘ f 1y ‘ [ t 2 ‘! " {
t' i ‘ | 1% I
Department are pla‘ced in various govemment and non-govemmental organizations for their fieldwork as
mu o ) Jl {

|

a part of the cumculum ‘The students become valuable human resources of the society with competence
N ] | l. |
b)) it A ‘ !

to work with mdrTlduals groups and communities, and prom te welfare and justice in the community

" 1

AL )' .,:t | '“ !Iu
I
t v
4

'5"1

1
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.Through assig me

they work wnh

adolescents.

Aditi Mahavndyalaya )s one ofthe elg,ht colleges of Umversny of‘DeIhl that offers a four year integrated

h , ! & 3. i 1 x ! i
o it A 1 3 fw;’

Bachelor of Eleme 1tary Educatron to students The‘ programn}é‘gwes cxposure to the students to school
:q | , (R

cultures and practlees There are dlfferent constltuuons of schools at primary and upper primary levels

like single-sex or co-educational schools where students geta reﬂective understanding about gender as an

active component contributing to the teaching lcarning process. Students are trained through theory and

practice to understand and reflect uoon gender dynamics in education and how to address these disparitics
I | ! ! !

in education in order to Linimize this difference or gap which is leads to unequal educational

|

1 i
opportunities for bioys and girls; and also, to third gender.

I
H "
The syllabus is erlgned in'a way. \“here sltudents get exposure to various prevalent stereotypical socio-
! l‘ :f ! 4 Iligs 4]
% mdrigle '
cultural practlcr“ tjemf()rcrﬁg certain gen2 er norgn' ; ‘n%l ithcy influence schooling and lmpact the
i Iigle ! 2R .d
e ! )
personality and Sk n _?tudents are placed as interns in school.

seremaélc process‘ﬁé of 3 yo}mg chr

-1\ i
,HA

L)

they observe the st:’hool,cultures promotmg Peterd Borrn

gender- responsfve,peddgo ical approach fn class rooms:
;' ! l“ i | t‘i ‘ N '.,a» J i 7

The Department ffers pape llke §Zontemporary Indla Core Social Science, and practicums like self-

a{]d construct feminist critique to explore

|

ra ot \

; fidf ]ll i
development an tt‘reatre T,hxs prov1des opportunmes to students to explore gender issues and practices.
l ) : l )

d ts ang projects the srude?ts arc‘taught how to analyse the challenges and issues related

i

i AI‘ |4 1 |

|
L ,
to gendcrdrspaj ”andg_{lff‘Frences more analytlcall}/ ' “ i‘
& K )j 1 | !“"l Ii
s T S RGN A TR <! R PR
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List of seminars/ visi’ts/ wlo

LY |
‘ f!',
e i h
"

I
{ HE

I
l
r
!

]

rkshops conducted for development & growth of

girl students 0 ' Pl
; ] Bi i, | : i
4 vf ’{1; 2 ! £ 232 i [
S.No. gste Fro me Natne ofthe workshop s}*;er;nmar ! DEPARTMENT
1 4 I
1 1 I-Jul-23%§ 2 WORLD POPULAT[ON DAY webmar DEPARTMENT
ST I O B OF
L G 0 S GEOGRAPHY
2 | 08-07-2023 Talk on “BREASTFEEDING RESPONSIBLF HDFE
PARENTING b j ,
3 11-12 Aug, Traditional Science and Digital Empowerment DEPARTMENT
023 OF CHEMISTRY
4 16-Aug-23 Workshop on suicide prevention HDFE
5 17 August Suicide Prevention Among Youth HDFE
2023. f
6 17.8.23- Continuous Rehabilitation Education for Special HDFE
19.8.23 Educators on Social Communication Disorders,
' jointly organized by Bharati College Janakpuri, and
the Indian Association of Health, Research, and
Welfare \
7 | 29-Aug-23 “GREEN FINANCE” DEPARTMENT
i L OF COMMERCE
8 2, Septemfl'jer, FRAUD IDENTIFtICATION AND REPORTING DEPARTMENT
2023, —WEBINAR- 84y L OF COMMERCE
9 |14, SEPT/i Jfﬁﬁé\ WW sﬁy-ﬁ%m“ﬂwma HINDI DEPT.
1} ikt 1 S l b
2023 oo lyEioar i dE oo T
10 15-Sep-2?4‘4 ‘ E nancial Empowerment\tﬁ{ough Wealth}Creatlon DEPARTMENT
fli: 1 i 4 OF COMMERCE
11 | 05-Oct-23" LBHA*RATIYA INANA PADDHAT] GLOBAL DEPARTMENT
fJ | MEséAGE (SPE(’zlﬁxL REFERENCE TOITALY | OF
A U L4, L GEOGRAPHY
12 [13&14 igALLY WORKSHOP DEPARTMENT
October 2023 | ¢ il i}l ‘;ég P OF COMMERCE
13 | 16-18, GE SPAT}AL TECHNOLOGIES B DEPARTMENT
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ER s RN - OF SOCIAL
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20 |23-Mar-24 | ‘we bmar on thc "Scope ofSOCIaI Work" DEPARTMENT
| § OF SOCIAL
I B 2l WORK
21 |7, April, 2024 | Webinar on Developmental Orthopaedic Disability: HDFE
Necessity of Early Intervention
22 |9, April, 2024 | Talk on Turning Pressure into Performance: The HDFE
Art of Exam Zen-Unlock your Exam Excellence
23 | 14, April, Webinar on Handling Specific Learning Disabilitics | HDFE
2024 :
24 | 17, April, webinar on "Accessing Universities for Social Work | DEPARTMENT
2024 as a Career: An Awarencss Session"” OF SOCIAL
g S WORK
25 | 21-Apr-24; Eﬁinar 0 How to’Prepare for Compbtmve Exams | HDFE
:/*;5 '_“t' “ i ‘rad thﬂ t(;” f! .‘g | ?
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28 |01 May-24” HINDI DEPT.
29 | 02-May-24 f' S}EPARTMENT
“ SR PSYCHOLOGY
30 |2 May, 2024 InteractlveAwaxeness Session on-‘ DEPARTMENT
7" [SUNDERSTANDING. RESEARCH H OF COMMERCE
| MISCONDUCT! FABRICATION |
FALSIFICATION AI}ID PLA(l}ILARIlSM (FFP)
i 'i 4 ‘ |~ ’1 t "B "ib ’%')1 T'I“
3] | 14.6.24 1 Se mgir ‘oni Importance ofEar[y Detectlon and HDFE
) Intervéntlon Cross Disabilities
32 |14.6.24 "} || Talk on 'Carcel Oppormmtle% in Special Education’ HDFE
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s 2023 ? ‘OF DISASTER MANAggﬁ%QWLi%z 10 |DEuSTER
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2 14- Aug-23 ' rweblnar on. "75 Years of[ndcpcndcncc ALUMNI
: ; Unﬁrecedented" ity i COMMITTEE
2-Aug-23 ' MUN Y20'on | "Chmate Change and Dlsaster Risk EXTENSIVE
Reduction- Makmg Sustainability a Way of Life" LECTURE
| SERIES
4 COMMITTEE
Mission Life COMMITTEE
5 | 09-Sep-23 webinar on “MBA in INDIA vs MBA in ABROAD™ | THE
; SR il e “ INTERNSHIP
“ ’ AND
RRAK T R , PLACEMENT
TN i1 COMMITTEE
6 | 6 th October “‘Uﬁlorﬁﬁ}rbhck&emces Commission THE
2023, Qi | rSo TR | e INTERNSHIP
| PLACEMENT
1 COMMITTEE
12-Oct-23: | LIBRARY
' N : T COMMITTEE
8 | 30th October, Vlgrlance Awareness Week wrth the there "Say no | PROCTORIAL
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November, | || ‘
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i { P g AND
PLACEMENT
COMMITTEE
NATIONAL
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26 April, A
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2nd May, |
2024 ?

UNDERSTANDING RESEARCH MISCONDUCT:
FABRICATION FALSIFICATION AND
PLAGIARISM '

RESEARCH AND
DEVELOPMENT

CELL
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List wf‘ ter urses rnqroduced for development & growth of
students Eﬁé, St TR
y it *
® -;‘-% 5 i 4 i
R I | ap b i
“ed .'. 3] ,7- : i
b | g 3 i :
NAME OFTﬂiE ok B CO‘URSI; | DURATION
COURSE | ! CODE/ N OF THE
Rk il ORCANISE i COURSE
| ! iR
: 2023-24 ot
1
DATA ENTRY - 03
SKILLS NAVJYOTI MONTHS
TALLY PRIME
‘ | 03
| ‘ MONTHS
NAVIYOTI i
% |
! |
i e
Existing arrangements on eampub for énsurm mfely_--_~ IS T IR SR
: z 4 Q A
H “ .’ 1 »:
1. Descr‘rbe mstlrutronal arran érn;ents t]aiarc present to ensurc safety (both students and
employees) wrth respect to the{ llovﬁng pomts -
a. CCTV camera —If Yes' proxfidé no‘ Oftameras installed and important locations where
.“ A Ny
they are mstalled i L,‘»" .¢ ! |
There are 48 CCTV came q!s' They z'lrc locatd at prominent locations like the entrance
gat [1 ‘all the corrldors, outsrde Prmclpal s office, all computer laboratorics,
adlmilstratrve office, acco nts ofl"ce, NCWESB office, library, college hall.
b. Male and Female securlty ruard avarlable Yes, the college has 07 male and 01 female
security guards. There is “Pink Booth” installed at the gate of the campus.
c. Ifthere is patrolling squad in and around the campus —
o Yes [ ?
o No P b e | ] %
: i Wl i¥o 13
l el el
i |
d. Personal discussion with stud‘e:nts anddsfaff related to matters on safety —
. 162 LAl iy
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a. Whether there is a publlshed pollcy and eslabllshed procedure to deal with sexual
harassment complamts if any?- ADD SAKSHAM LINK
oYes (] The college strictly adheres to the provisions under Ordinance XV of the
U.G.C. portal “Saksham”
oNo
b. Whether this policy is easily accessible to everyone in the institute?
oYes U
oNo
¢. If Yes, by which of the following means and methods, is it presented?
o Notice Board
o Website
o Personal discussion
o College Assembly |
o Others, . like workshops, orientation program on I.C.C., W.D.C. etc.

d. Wheth‘er;Intemal Complamts Commlttee (ICC)is in pldce'7

oYes Ul ; Fé

u"

fo) NO ] ) gi' g

e. Isit easil 'to ﬁppré ch th'@‘l ‘omm’{'
!
3

comm t:t:ee forf‘,complamt rfdrcsszﬂ" ADD LINK OF GRC
o Ve ai g 4 kb M
o No' ,'.‘f. il "ia’«j‘;w !:} /il 1
f. Whether helplmernumber dlsplay ed clearly at various promment places in the campus —
PR T T
e il i il 1
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il i |, l , (i
g. Whetherilec{'dresi semmars/ webmars arc conductcdhegularly on gender sensitive issues?
13 P I o4
| & |
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DURATION OF
GREIVANCE
REDRESSAL

NA

k. Have you also received complaint against sexual harassment ? No complaints have

have been received.
I. How did the committee resolve it? Provide data for each complaint.

o Resolved amicably i
o Not yet resolved, still pending and under consideration
m. General time frame for addressing such complaints? As per norms that is less than 90

days.
n. Whethe the complaints are kept conﬁdential?

o Ye! L_
oNo
n

o. Is there

s

l "
el ol
ual Report /rcg lar repdrt published on this issue —

] "” i N |

2. __'I: L Hy

>l Regular compllance about women safety measures is communicated to
1 .Special Task Force constltuted bv the Licutenant of Delhi.

> ;’Regular reports are submlttcd lo the ‘District Collector, G.N.C.T. Delhi.

l
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Gender eq'“al tiyianclﬁseﬂsmzatlor} measures on Campus
L RIS 4 Aol | . 3 1

,‘-| N i | , : , b

| A !} ! 1

i | | 4 -, I (’ I : '1“

a. Does mstltute give equal rights and opportumtles to access campus facilities such as library,

laborat!ory or any campus even(s at all times without gender bias?
| kil ), i
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us? Not Applicable
hlf’;s hostel residents to return to their
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ments which are gender specific? Not
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Is coachli g fac1hty for sports events pro'wded on the campus for both males and females?
%, %t S; an only for glrls college, and coachmg facility for sports is provided.
g. Does th

Yad?

¥
team ha\ze anyaoiher suggestlon for lmprovmg gender equality on campus?
_ § -.?‘:.i E i !.:_5 4

bRy : fr -‘*5 i
Gender related courses offered on (’Z

i a i
a. Are there any courses that focus 0n gender related t0p1cs in any of the departments or centers of your

institution? 4 ; )
oYes [J

o No

b. If Yes, provide details.

YES, REFER TABLE 4
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i » S:TIONNASIRI;Z ON GENDER
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More nan 70"/ B
& o' Eespondents felti that t{he college has adequate security arrangements on the
campus;. A B e
Tul i 1 bl Gt i
being organised by

More than 75% of the students find the gender awareness programmes

the college useful.

55.1% students felt that there are adequate number of toilets for the female students in the

college.
70% students felt that adequate number of bins have been installed in college washrooms.

More than 72% cif the respondents feel that there is adequate lighting in the college campus.

Ltudents felt that most colleges should have W.D.C. and 1.C.C.. although

not, sure about the same‘

.
e sexual harassment in the college, the 1%

Majority of the
nearly; 22% studl:nts Wezre

‘ﬁlg t‘l \ Y l '.3E ; '
of the students did not fac

Almosf 99%
be taken lightly. Even one case¢ is too

respo. dents) who faced the harassrdent is not to; |
‘ i | i | ¥
many"! -] it ; ’ 1
il _:_.-,‘ a beowl o
[ t i’! ( ‘“" ' ' J !
Mostofthe Students are satisfi ed w1th'the health cate‘ facilities in the college.
iy | ! & b
;F" z. [ t!"l | [ "'t h"' “‘
In resj onsle to: the seeunty arrang,lem%nts, ‘mostﬁ reispondents felt that the college has
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,pd avallablllty fper9 Qal counselllng facility in college useful for them.
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The re.,pondents suggested that a better momtormg"of entry and exit of outside visitors
1

should be stnctly adhered to. Many ofthem also SUggested better connectivity from nearest

metro statlons to the college through dedlcated transport available at regular intervals, to

ensure better last mile connecttvnty

NOTE:

SAMPLE SIZE = 190 1 7 et : |
SAMPLE COMPOSITION Students, Teachmg and Non-Teaching staff members of College
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The col
ollege alms altam cxccllcncc lq all virtues ofhuman life: knowledge, modesty and sense of

d | bt

uty. Since l}i mcgpt% En thﬁ lCoIIeE ci hasg ‘ only mag;lc substantial progress in the ficld of
i § ] i ’

education, buti al§o; cohtrlbuted nnmensely lo hation bunldmg Many of its students and alumni

\-1 s K&
lf‘--‘. , |
. r i r (‘

xl )r
‘"l

have reached‘ greél helghls and achlevcd nanonal and mlernahonal recognition. The College aims
)" " '4 ' i 3 t

atbeing a lead,er in creatmg umquc and cxcluswe Icarning opportunities in all disciplincs of study

) !

that ultimately lead to the advancement of‘learning and creation of a sustainable society and

environment.

A sustainable society can only be created with the appropriatc and cquitable rcprescntation of both

genders. Overall, the safety and sccurity of the campus is up to the mark. In any casc there is

always scope for improvemeri't-"'and certain s‘feps can be taken to achieve the same. To make the

li! Y 1
campus even"mor}e student fnendly,,the provlsron for more transport facilities from the nearest
¥ i ‘,‘: i h
o q Al I ‘! ) |
ﬁwxllb gof long»way 1mprovmg the safety concemns faced by students while
I
3

5’ (I "I ]‘ 11;9

travelling. Umlnterrupteh avallablhty of watér supply in the washroon

metro statio

1s should be ensured at all

times. Any laduna m ‘the sarr;é should be rectrﬁed It is observed that the adequacy of facilities,

| ” ! ' ”} i i i
policies as well handlmg capabllmes ofthe admlmstrauon 1s very high,

i - b a3l ¢
Hif vt, l!A

is scope for enhanging: the same toa much hrgher level. Tlns can be attained by dissemination of

but at the same time there

it " } [0 g4 "l ik
gender re!ated‘ datler: at;g)romlh%?t plé:cze!S ah;(!i iDlspI‘z‘ly o:f I“(;]cndcr Policy’ on the website. It is
suggested“ to’ *ensﬂrtjlz%gthe st:u‘?ents l’an'd thel‘tceachlhg c?rﬂmumty through ncwsletters, regular
communicat;on, s'e’“mlh?rs andlsF_lf\delfense:’c;lasses It :IS recommended to conduct frequent
| i "-. ‘ TR !
’X1st|né eommunlcatlon gap As the College is always under CCTV

awareness dl‘lV es tT) cover the
" ) i ’

@r i :
a r is- suggfsted to mak‘e fhe students aware of this information. The faculty and

!
|HI '!!

students may'jomtly pubhsh research artlcles pertammg td gender sensitive issues.
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